board briefs

plan passed

The Halton Board of Education, after
substantial debate recently, rejected one
employee-related benefit while passing
another, both by one vote.

There will be no further increase in the
employee assistance program, which seeks
to help people with mental and emotional
problems. A motion to expand it lost by a 9-8
vote.

However, the board did vote to adopt an
early retirement incentive plan for
teachers. This won by an 8-7 vote.

The board hopes that this retirement plan
will encourage some of the older teachers to
call it quits earlier, making room for new
young teachers. Rejuvenating the teacher
force with young people was the motivating
factor, from the board’s point of view.

Trustee Pat Hillhouse said that the board
will save money, through hiring a teacher at
a lower salary, but the idea is to have new
blood coming in. We have to find ways to
have positions for younger teachers and
revitalize our staff. It is a win-win
situation.”

Problem-solving for the board is one
benefit trustee Cam Jackson alluded to. He
said that although the overwhelming
majority of Halton's principals and vice-
principals are excellent, there are a few for
whom retirement doesn't come soon
enough.

Superintendent of employee services Rae
Stoness outlined the potential savings. The
average elementary school teacher, on
retiring, has a salary of $37,000, while the
retiring secondary teacher is earning
$43,000. New teachers coming into the board
generally get $25,000.

Resentful of some of the implications of
the policy, trustee Marg Bullock said ‘‘it
goes against the grain to pay them to retire
early, but I will be supporting it. It is being
tried for three years to see how many take
advantage of it and if the right people do."”

To encourage teachers to take advantage
of it, the board is offering lump sum pay-
ments of an increasing amount, depending
on how much before legal retirement a
teacher is willing to leave. The maximum is
$14,000. This inducement 1is necessary
because early retirement entails a reduced
pension for the teacher.

Trustee Jim Clelland saw primarily
further aggrandizement for the teachers. ‘I
see very little benefit except to the employee
and they are already being enriched.”
Robert Filman, outgoing president of the
Halton Elementary Teachers Association,
said that he will be recommending to all
members that they consult the association
before opting for the plan. There are serious
pension implications that an employee
should be aware of in making such a choice.

The obvious loss is two per cent per year
off the 70 per cent pension available after 35
years of service with the board, he said.
However, the most serious loss will be to
those with less than a 90 component (ad-
dition of age and teaching experience). The
loss in pension in this case will be five per
cent for each point less than 90. So, for a
teacher with a cumulative score of 82, the
pension loss would be at least 40 per cent.

Mr. Filman said all else being equal, the
plan would likely favor older teachers near
the 65 retirement limit. The number of
people eligible for the program is limited by
the board to two per cent of staff per year.

On the other i1ssue of the night, what
employees failed to get was an increase in
employee assistance facilitators from one
half{ime  person to one-and-a-half
facilitators. These people would help make
staff aware of mental and emotional
problems, give some counselling and direct
people to other support services.

Mr. Stoness told the board that it is in the
forefront of providing this kind of service in
the public sector, but is only meeting the
needs of three per cent of employees, where
five to six per cent are estimated to need the
help. ‘It can be a saving to the board,
because if an emPloyee can be helped, it will
reduce absenteeism and thé attendant need
for supply teaching, ** he said.
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This offer for a limited time, Call today!

ONLYI NLV 9 9”
l 99 Living Room

CENTRAL AIR
CONDITIONING

& UF“
Dining Room ’ “'1 BE
4 50 . LIVING ROOM | & p0”_ ,HuT!
FROM *1,499°¢ installed 1 | Teechoms  LEFT
DINING ROOM |

Electronic Air Cleaners, Humidifiers &

Specialists in:
GAS, OIL & ELECTRIC HEATING SYSTEMS
AUTHORIZED UNION GAS DEALER

RowleyBros.

PLUMBING HEATING & AIR CONDITIONING

CALLTODAY

e 876-1955

Serving Milton
over 20 years 818-6121 the total cleaning service
Call for Free Estimates y *NOTE: This special applies to homes with

Private drive access only.

Gregory S. Fhedeticles

DENTURE
THERAPY CLINIC

497 Laurier 100 Rexdale Blvd.

at Ontario St. at Kipling
Milton Etobicoke

878-4900 741-9500
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& FINE FROZEN MEAT PHUDUCTS

suorn. NEW MANAGEMENT §

CATCH 222, &

LIVE LOBSTER
N
FRESH SOLE
FILLETS 5219

LARGE SHRIMP
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MEDIUM SHHIMP ;

NEW YORK oo g
STRIP STEAKS "
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Prices in effect till
Tues., June 286, 1984

We Reserve The Right
To Limit Quantities
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327 BRONTE ST.
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x'& f
X

eeitiary _ NIOR CITIZENS
e 10% DISCOUNT R
g 0 MON. TO WED. PLUS FREE DELIVERY STRUGGLE NO MORE!

OPEN SUNDAY
9AM.5P.M.

A . TIDE POWDER

DETERGENT

6 Litre Box

BUS SERVICE DIRECT TO PLAZA — BUS TOKENS AVAILABLE AT COURTESY DESK

MEAT SPECIALS

CAN. GRADE A BEEF
BONLESS CROSS CUT

STEAKS

KELLOG'S

SPEEI!AI. K

CAN. GRADE A BEEF

BLADE STEAKS

CAN. GRADc A BEEF

: __ag SHORT RIB
ROASTS

ALLEN'S
CANADA PURE WHITE

VINEGAR

BUITONI

RAVIOLI

WITH MEAT IN

TOh;BAI? 3:;UCE ~ CAN.GRADE A BEEF FRESH, LEAN
: e 4 Lit
e STEAI(S

BARZULA ESPRESSO

CUEEOFEE

HEINZ

BARBECUE
SAUCE

334 mL

REGULAR

COOKEDHAM. .. .........

1 7/ 1.389kg
MEDIUM & MILD CANADIAN

CHEDDARCHEESE . . . ... ... 2./¢

*1”* b.6.14 kg
ASIAGO CHEESE. . . . . 3.99 .8.80 kg
BLACK FORESTHAM . . . .. .. ;,wfhuaun

MAPLE LEAF WAXED
igg b.6.58 kg

BOLOGNA SLICEDORCHUNKS ¢« &« s & &

PRODUCE

PROD. OF CANADA

PROD. OF US.A.

NO. 1 CANADA NO. 1
) ' RED OR GOLDEN LARGE GREEN PASTENE
VAN CAMP’'S DELICIUS APPLES PEPPERS ‘KITCHEN READY"

e Ve 70 | oiiiroes

14 oz. 28 oz.

OUTSPAN VALENCIA

PROD. OF U.S.A.

PERLETTE ORANGES
GRAPES SIZE 88's
GREEN SEEDLESS

WHITE SWAN

SEHV_!ETTES

MAXWELL HOUSE

COFFEE

DNTARIO GROWN PROD.OFU.S.A.

NO. 1 CANADA NO. 1
RADISHES OR GREEN BEANS
GREEN ONIONS 7 9
E

1 .74 kg

_SUPER SAVIN% -
EVERY WEEK AT SIDER PRODUCE!
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