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Where’s the pay-off in

MVA (Market Value Assessment) could as
easily stand for more value added, since that's
the basis on which our property taxes are paid.
Using the premise that if you can afford a
swimming pool you can afford more taxes is
still the direction our regional and Town coun-
cil is following

The ability to pay should not be a factor at
the municipal level, since the feds and provin-
ces already overtax our incomes, and through
punitive taxes direct how we spend our after-
tax dollars.

| look at property taxes as punishment for
trying to improve my home for my family.

Why should it be that if you finish a recrea-
tion room, add a deck or put in a pool, it costs
you more to send your kids to school? For
those who can’t follow that logic (administra-
tors) if your taxes go up by $200 for the
above, 63 per cent of the $200 goes to the
boards of education.

Are your children going to get a better
education because you paid more?

If you eliminate “ability to pay” at the
municipal level, fair. property taxation be-
comes a possibility, unit values based on
square footage is the fairest I've heard about.
Unless you add to the dimensions of your
house or property, your assessment stays the
same in relation o everyone else. Sure we'll
still have inspectors and building permits but
they should be there to help you j intere st
of safety and not to increase yowr taxes, I'd
gladly pay for that service.

The report on faimess and taxation said
there is little relationship between wealth and
property. There is absolutely no value for the
tax dollar on the current basis since essential
services are all billed separately and there is
desincentive t0 improve your property or
move up in homes.

| just paid $2,600 in land transfer taxes to
move within town, What was this fee for other
than a fundraiser? Did anyone’s ta o down
because mine went up? At least my Wltor got
a subsidized trip to Barcelona, but he worked
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for it. My bank was just t0ld by the Town tax
department to allow for a 10 per cent increase
In property taxes next year. Does council
know?

Every government plan is a socialist bandaid
approach based on ability to pay. Unless we
Stop it now, the leading plan is to have school
taxes paid on income rather than property
value and | think both ideas stink.

C’mon Mayor Krantz and councillors dare
to be great, show us that “me 100" isn't good
enough for you. Ideas don’t have to be
original, just good.

Can’t you just see it now? The lead item on
the six o'clock news — a coiffed Gord Mar-
tincau, Mayor Gordon Krantz and’' Milton
civic leaders, backed by a cheering crowd of
Miltonians being interviewed at Hugh Foster
Hall saying “enough to unfair taxes”.

The Mayor reads the new Milton Magna
Carta, prepared by the Town planning depart-
ment (they have lots of time since they won't
let anybody except councillors build anything)
as millions of viewers sitting down to their
dinners provided by the local food drive pray
for such leadership to come to their com-
munity.

Halton cable could run the interview six
times a day, right after the Milton Santa Claus

- Parade

Otto Jelinek would be there offering to com-
bine property taxes with GST. MPP Noel
Duignan would even leave his Toronto apart-
ment 0 be with us after he was told what
colour ribbon to wear. \

Yes Virginia there is a Santa Claus — but
there are taxes on that gift house.

Ready or not, our Christmas starts

“Are you ready for Christmas?”’ ask m
friends, -
Just what exactly does that mean? Do they

"wmmmmumlhmuedmms.

tarts and cookies? (Don't hold your breath.)
Or whether 1 have bought “all the presents?
(Dream along.) Or whether | have decorated

my suburban home in the appropriate middle- ,.

class fashion? (That'll be the day.) For me, it's
denial almost all of the way.

The kids on the other hand started their
Christmas- countdown the day afier Hal-
loween, one of those other significant dates,
along with Easter and their birthdays.

The most pressing question for them is:
What am | gopna get for Christmas? And
who's my best bet — Santa Claus or my mom
and dad? As the kids grow older, their expec-
lations rise dollar by dollar until for the
leenager, we 're talking the latest in
and bicylces. If he’s lucky, he'll be getting a
magazine subscription for one of his preoc-
cupdations, then he “can sit and drool over his
dream machines. Fortunately, the two younger
kids have less expensive tastes.

Their materialistic thinking as they pore
through the toy section of the really
bothers me, although | have to admit that | did
the same thing as a child, dreaming of all the
wonderful dolls, games and 10ys.

With all the other activities our family par-

ticipates in, dealing with Christmas in Decem-
ber (or any other month for that matter), just
adds to the stress of daily living.

Our perennial argument revolves around the
Christmas tree. Hubby insists on a live tree
and 1 tend towards an artificial one because |
feel so badly about chopping down a tree. We
tried the wmﬁﬁlily one year by buying a
potted ¢ but afterwards when we
transplanted it, the poor thing died almost im-
mediately. Whichever our choice, the kids are
always anxious 10 set it up early, The begin-
ning of November would suit them.

(hwcuponaﬁnu.whenlwqthemodmof
only one child, I possessed plenty of enthus-
iasm and energy for the Christmas spirit, but it
got lost among the dusty furniture, dirty
dishes, and two additional children. This year,
however, | am making a concerted effort not
to walk around with a “bah, humbug” expres-
sion on my face and 10 put renewed effort into
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Tips for better job interviews

There aren’t many social situations that can
effect a person’s life more profoundly than in-
tegviewing for a job. Fortunately, research has
found that one’s behaviour during the inter-
view itself may influence the selection process
even more than one’s background and ex-
perience.

This is fortunate because we can improve
job-interviewing skills, while there is little we

IS a growing number of techniques which can
improve one’s chances of getting the job.

Going on a job interview usually brings
about a tremendous amount of anxiety, for
several reasons. First, the interview is Quite
brief, the large majority are less than 30
minutes. Second, we really don’t get much
chance to practice or learn about job-inter-
views — they're private affairs, s0 we can’t
watch a good applicant to see what (s)he does:
nor do we get enough practice to relax and
leam from our mistakes.

Third, we don't get any feedback on how we
did. We cither get the job or we don't, and
that’s about the extent of the feedback. So it's
hard to know what to do differently,and it's
easy to make the same mistakes over and over
again. Finally, because they are brief and im-
portant (o us, job interviews cause anxiety, and
the anxiety itself can impair our performance.

There are many different kinds of inter-
views, and interviewers, 5o different social be-
haviours may be required in each case. For ex-

on December 1

making the Christmas season a memorable oc-
casion for the family. If for no other reason,
the children's involvement in Christmas pre-
parations will detract from their over loaded

Christmas moming frenzy is to make every
day in December a special one, if even in little
ways. There ar the windows of the advent
calendar to open every moming. And we have
a large green felt poster with 24 small pockets
that each day reveal a snippet of paper with
part of the Nativity story, plus a small trinket
or goodie for one of the kids.

The teenager and 1 have a surprise for the
younger opes. Closer to Christmas he'll be
pulling the gingerbread house kit from out of
hiding and together the kids will be creating
this aromatic delight. They’ll make sure they
know exactly how many candies they are en-
titled 10 on'the house t0o0.

Every December day, the nine year old and
six year old sit beside me on the couch as |
read a Christmas story, then on Christmas Eve,
by candlelight, we'll sit in a circle as | retell
my most favourite, magical Christmas tale.

And for the man of the house on that same
night, we have a special gift. The kids and |
have pooled our musical.t
h-mnic:wmduudu'ubeprm-
ing the Caldwell family Christmas concert.

$ on the piano, -

PSYCHOLOGY

ample, the kinds of questions asked will
depend on: the level of training and com-
petence required for the job; whether or not it
is the applicant’s first job; whether the ap-
plicant has been out of work for a while: the
interests and idiosyncrasies of the interviewer

Most important, many of these questions can
be anticipated, and answers can be planned
and rehearsed. If it is your first job, and you
are fresh out of school, you cannot rely on ex-
perience to convince the interviewer — in-

vious jobs, then one has to prepare carefully
the explanation for changing jobs so much, so
the interviewer doesn't think you can't get
along, can’t accept supervision, or otherwise
m‘tboldljob.lfmehun‘tbmwatins
forlﬂyem.mmmﬂdpmtheqlmﬁm
of why, and whether job-related skills or inter-
ests have diminished during that time.

While there are tremendous variations in the
questions that will be asked, most interviewers
are looking for the same things: enthusiasm,
job- related competencies, social skills, leader-
dﬂp,hhpentbme,nuivﬁm,mﬁﬁm,md
ofmn;oodtlttnmrdhmm.

It is the applicant’s responsibility to cover
cach of these areas during the interview —
directly or indirectly — so a positive
“answer” is given in each area. This means
the applicant must do more than simply
answer questions. (S)he must ask questions,
act interested and enthusiastic, initiate topics
of conversation to ensure important experien-
ces come out. It’s important to display an ease
in;etﬁngdongwithpwﬁ,nbmtvﬂﬂng-
ness 10 leam and 1o go that extra mile.

Job-interview training has been conducted
for a wide variety of people. It is for anyone
who is repeatedly. unsuccessful at getting the
job. In addition, it has been used for students
finishing their education: chronically un-
employed people; people experiencing a
Career change; people who have been doing
something else for a while and want 1o re-
coter the job market after a lengthy absence.

In many of these situations, the job inter-
view can be difficult, and the questions
relevant to a given person's situation must be
anticipated and rehearsed. The task becomes
even more difficult if there is some “red flag”
in the applicant’s past, such as being fired, a
history of delinquency, a previous crime.

Next week, & description of interviewing
skills that are known to improve an applicant's
chances of getting the job.




