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-Teen dance proceeds go to parade

By VICKI BURLOCK

Champion Reporter
The few moblemu which plagued
the November Teen Bash durmg the
planning stages were not ewident
Saturday a8 more than 300 teens

. ni;llll ed the night away

'lht‘ dance was held at Yhe Liens
Hall ‘atop Memorial Arena)
began at 7 p.m. although the

i were open shortly before that,
ople started coming in. The

crowd picked up around 8 p.m. apd .

remht-d capacity by 9.3 p.m.

“I am "really happy with the
results, .and people st the dance
seemed to have a good time," said

organizer Troy Anders. ‘1 was a bit
nervous during . the alternoon,
wondering how many people would
show up hut it worked out well

Inially Wr. Anders paid for the
ball rent.al pop, chips .md dryice for
the fog show, With the $5 admission
charge,and sales of chipwand pop.
more than $130 has been ra cand
Mr. Anders expects at |dhst $185
more when he receives his de Sit
back from the hall and ref_unc{:-?m
tht‘ chips not sold

‘1 am going to donate the money

to the Santa lldu'-. parade fund
sald Mr. Anders. ‘'because since |
was little, | hi:ﬂ't' Always been ﬂbél‘ to

Speaker compares. . .
Employees need to know game plan

Scorekeeping wins football games
but managers seldom take score of
whal's going on in their business.
says Kevin Freler, the
speaker to the Miton Chamber of
Comme r” s annual general
meeting

Mr Fr . who 1s president of the
Growth Achievement Group of
Mississauga. told the Milton au
dience one way to incre produc-
tivity of the manager an »staff is
(0 treat production as ““The Game Of
Work . which just happened to be
the Litle of his address -

He said plavers on a footbhall tedm
v ich know what Ir agsignment is
H|i thal. 18 w in the

" oplavboo

Keynote -

“How important is a playbook?
The Dallas Cowboys ‘have one and
it’s worth $50,000. If a player loses it,
he has to pay $50,000

“Sogtart a playbook at work.™ Mr
Freier urged, so each employee
knows wiliat he/she is supposed to do
to fulfill his/her job function

The next thing to do, he said, s
kP'Ep a scorecard 0

‘Know who your top producer ig
Do you here know who vour top pro
ducer is”'” He said a recent study
showed that in a major insurance of
fice the range of commissions rang
ed betwéen a low for a new, {lash)
person to a high almost five times
greater for "‘an unobtrusive cham-

pion :

w abeh the paradt' and | would hate-tu
see that end.”

Advertising the dance was ope
major problem for Mr. Anders™as
the local high schools could ot allow
him to hang up his posters because
the dance was not a school function.
Mr. Anders was worried that word of
the dance would not sprfad enough
1o ensure a good turnout.

Police caught several teenagers
outside the hall, 8rinking, and were
taken from the dance. More fot on
the fcedn the arena, and were asked
to leave, but most teens just came to
d.uu e and mingle”

“dome teens broke some of the

toilets in the arena washrooms. bul
other than that, it wasn't 100 bad

said Mr. Anders

He says he would like to hojd
another dance to help raise more
money for another good cause. but
plans to make some changﬁ. in the
danw structure.

“1f 1 hold another dam;t' I u.ould
make sure that when people entered
the dance, they would have to stay,
or pay another $5, to ensure that no
one would leave the dance to drink

“1 would do it agaim, and 1 think
that the teens who came out, had a
good time dnd would nupporl me
again’

__._w.er.h_w_ub_gp_oﬂé

ﬁu en thouﬂh the long:time worker
ught in five times as much for the
company, the manager picked the
luu est producer.

"Keep a scorecard .
who your champion at work is.

“1t will always be the ungbtrusite
worker who i1s your champion. Keep
that longtime ﬂ)mmpmn Or you can
never win the game "

Ahother analogy he dgew between
work and sports is feedback. Me said
in a game, a “player who is told
he'sht' 1S dmng a good job and is

Outgomg Chamber president

and know "

rewarded for his/her effort is a bet
ter plaver Aﬁplwd to the workplace,
positive feedback results in a player
better committed to doing his/Her
job ‘

A manager, whe does not regular-

" ly give positive feedback 18 doomed

to los¢ the game of work and pro-
bably be replaced by a new coach
who is ready to apph a winning
phtluauphk

‘More businesses have ' folded
because they found oloo late they
were losing,”" Mr. l"‘rﬁt*r said

says ‘86 was a good year

Outgoing Milton Chamber of Com-
merce president Carole Budworth
called ‘lﬂh one ol the best in the

Nierors

WALLPAPER
SALE

30% orr

AT Fabulous |

hhtmﬂ of the,chamber

Mrs. Budworth was speaking to
the annual general meeting of the
chamber Thursday. Among the
positive things for 1986 are

She said Showcase ‘86 surpassed
all expectations with more than 150
Dooths ' rented and 16,000 visitors
coming to the three-day event. She

said the 1987 event, under chairman- -

ahtp of Tom Richardson, will be
‘even bigger"”':

The Chdﬁle Directory and

Mapb IS llttu 64 pages dn{i wds
uugmenlﬁ increased use of col

T'hﬂ new Milton Chamber of Com
merce brochure has just been

™ | ————_—

Photo by JON BORGSTROM

Dear Santa. ..

Curtis Ellen 2, doesn't appear to w‘ anything from Santa for
Christmas, being content with the sucker he got at the Hornby Co.
operative Nursery's Christmas bazaar. The even! was held Saturday at the
school on Steeles Ave. It, was called the biggest and best ever p

‘Management refuses
to meet with strikers

Management at-the Canadian
Meter Plant Company " refused to
meel with the stmkers at that plant
atter a government appointed
mediator attempted to set up a
meeting between Ihl-. {wo partifsdas!
week \

That response r&rm management
came as a surp™M®e to the strikers
who assumed by the oulcome ol
their WEN meeting that negotiations
were uuproving between the two
parties. . j

"Management saiddhat they could
not see any reason to talk at all in the

strike " through
ain yeason {or the

Y"Being o on
Christmas 1s a |
depression that i1s setting in. We
having a difficult enotughtime as it »
making ends meel but Christmas 1
going to pe especially hard A lot of
the strikers have children

Their key cofWplaints with the
original contracet offer revolve
aroynd a re- workmg of the com
pany s incenwwve plan. Thew former
conpact gave workers anyopportuni
ly 10 €éarn an additional 30 per Ceni
hourly under the centive plan

alr'e ¥

released. The membership drive to
push the number of members past
the 300 mark is proceeding well

MOST WALLCOVERINGS
IN THE STORE

FREE SHOP AT HOME

momth of *November.”' said Brad
Holmes, acting' president of the

United Steelworkers of Ameérica
Mrs. Budworth annoufed the Local 4574 It has reallyv affected

DECB“A“"G ADVICE election of the new president of the the morale of the strikers

Al1on ~ FHEE MUVEHY l:xard will take place rm”-“i“-" Dec The more than 50 ‘l_mlnnut-ii
N employvees at the Meter Plant have

: Rddition, six new directors were  been off the joh since July 11, they
L HAIR DIMENSIONS

. . , , added for two-year terms They are are nudging the 1?\;1\. Into their 21st
| i Peter Duffus, Laura Hughes, Frank  week -

HAIRSTYLIST { 2 Inier
MILTON MALL ‘

Wilson, Dorothy Spencer, Des “The
878-8597

RC pres:dents
are'selected

Hhf.l‘jb. Wood, Morley Salmon, and
Ken Hassard have all been named
Milton area presadents of the Halton
Foderal Propsessive Conservative
Association which held its annual
meeting Noy 19 at Richview Goll
Club .

Mr Salmon s pru.~--drr1! of Milton
North: M H ISSdl ad. Milton South
and Mp Wood, Nassagaway'a. on the
lean 1987 executive which 1s I‘hhui Dy
new illt'wiit‘l‘.f (zarv Canm

ANGELA RYGERSBERG

r\!‘iu 1ti WA iHM |I|\t‘ 1O ‘u\t‘]l_ ome d” ttlhlllil'(t‘l‘m 1O f{HH
}‘t J8 1 ;H‘!' e\ L)

fact” that
wouldn't even continue
depressing for us.”

IL 100Ks like the strikers will not be
Dack on the job w time tor
Christmas making for some
celebrations around town

| management
W Weatherhead, afd Carole Budworth to talk is

18B Martin St., Milton The q@her directors are. Bob

. Lawrence, Bob Liuk, Gary Martin,
846-2670

..
y Tom Richardson. Carol McDonald.

and Jim Stran

—

Let us supply you and ;rour
visitors with the transportation
that's just right for you.

Our Fleet Includes:

* Nissan Micras

* Plymouth Turismos

* Plymouth Horizons

* Chrysier 5th Avenue

* Caravan Wagons r
* 15 Passenger Vans /

(great for sk rips and group oufings)

Promotional

gwssr PRINTS aol |
BROADCLOTH 3" sz | .
90-1 15COI"HWI clycog blt!:Id 2 ONLY - 390 Ontario St., Mi'llon‘

Some ends
% | ATFABRICLAND ONLY |REVERSIBLE QULTED
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& ¥ 180-225 cm long, Values 1o 20°
2 @D C) . | -ATFABRICLAND 9

1L TRIMS ¢ TRIMS ¢ TRIMS
‘-7, PRI RUFFLED EYELET  rmou 88°
= PV FLATLACE . ' J3./99°
i ' N PROMO RIBBONS:  9./99°

AT FABRICLAND 4 - Ta . POLYESTER STUFFING

U‘EHOLSTEHY _;' Sat | &?Eiuﬂ@ O feg ! 1 222

O Reg. 15
ONLY TN QUILT BATTING
! e .

- ecghdegy 249 :
. ONLY 4
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COHDUHOY ENDS

876-4629
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N
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COTTON CHINTZ

YihieusfA »
sy

Lobelio and Sons
Fur Co.

Start the new year off right
Furs made to order are our
specidity, We'll design & make
your fur to suit you & your

hfeﬂuh .

NOW
b <. + Pre-packaged. 78"x100

98
FUN F ol e NOW 5

-UPHOLSTERY
Ends +1 M piaces QUR ENTIRE REG. STOCK OF

F'Iri'q 1
0 Fh. -0

NOW
now 20" orr -
Open 7 days

FELT By the metre!
? . aweek 8
every evening
ABR[CZA W' ki v

———— s g B

Order now we'll have *yours,
ready for Christmas.

Gall for an

red & green appointment

ONLY

MOST ITEMS

Sale prices in effect till December 1086

AVAILARLI

%ET‘-MI' n white
| ANADA'S LARGEST ASHION FABRIC DISTRIBUTOR
-;'-*- "‘*

P"'-""-"""""""""""-

AR

co Tne Best in Selection and Price Anywhere




