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By Tim Foran
CANADIAN CHAMPION STAFF

Halton police officers and civilian mem-
bers of the force will get wage increases of 9.2
per cent over the next three years as part of a
new collective bargaining agreement ratified
recently by both the union and the Halton
Police Services Board.

The negotiated contract means Halton
police will remain in the top five of best-paid
officers in the province, based on a first class
constable’s salary of $78,418 this year rising
to $83,274 on January 1, 2011. First class
constables, which officers become upon
entering their fourth year with the force,
make up around two-thirds of the police ser-
vice’s 587 unitormed officers.

By comparison, the same level of consta-
ble in Toronto will receive $81.249 in 2010.
the last year of that force’s current contract.

Halton has been recognized as the region
with the lowest crime in the GTA and among
the satest large communities in Canada, with
only one recorded murder in 2008.

However, salaries for officers aren’t based
on crime but rather on an assessment of what
officers are being paid in the 11 other large
police services in the province, said Bob
Maich, chair of the seven-member Halton
Police Services Board, which also includes
regional council members Gary Carr, Colin
Best and Carol D’Amelio.

Police in Halton have always been paid
the average ol what officers in those other
jurisdictions receive, said Maich, but the cur-
rent settlement puts Halton police slightly
below the average.

The low crime is due to the quality and
excellence of Halton’s police service and the
participation of residents in the region to
help police prevent and combat crime, Maich
said.

OFF OUR REGULAR PRICES EVERYDAY,
WHEN YOU JOIN OUR SEWING CLUB! :

BROCHURES AND APPLICATIONS AVAILABLE IN STORE.
JOIN ON THE SPOT AND START SAVING IMMEDIATELY! #
2009-2010 MEMBERSHIPS GO ON SALE AUGUST 3rd.

make three-year deal

Asked it Halton’s fortunate socioeconom-
ic status — the average household income
was $104,000 in 2006 compared to a provin-
cial average of $75,000 — was also a factor,
Maich responded: “Hypothetically, that can
be a factor.”

Paul Lacourse, chief administrator for the
Halton Regional Police Association, said the
new contract drops his members to fifth best
paid in the province from their previous
number two status. But he said there’s only a
ditference of about $700 in annual salary
from numbers one to 10.

“We think its a fair deal for both our
members and the taxpayers,” said Lacourse.

Maich said, despite the wage increases,
the board still plans to try to achieve a 2010
budget that would result in no tax increases
.0 Halton property taxpayers, as requested by
Halton regional council.

However, with personnel costs account-
ing for more than 85 per cent of the police
budget, the new collective agreement pres-

ents a challenge to achieving that target, he
admitted.

As has been the case for at least the past
| 7 years, the current contract was negotiated
with no need for job action, said Lacourse.

The agreement is in place until December
31, 2011 and covers Halton police’s 587 uni-
formed officers and 230 civilian administra-
tive stalt.

There are only three non-unionized mem-
bers of the Halton Regional Police Service —
he chiel and the two deputy chiefs, who
work on contracts with salary reviews each
year, said Maich.

Chief Gary Crowell earned $215,000 in
salary and taxable benefits in 2008, a 12 per
cent increase over 2007, EiL‘L‘("!I"ding L0 provin-
cially-released statistics.

Tim Foran can be reached at tforan@mil-
toncanadianchampion.com.

LAST CALL

on selected Spring
& Summer continves...
with savings up to

S 75% off

-

AND CHECK OUT OUR
INDOOR
SUMMER
SIDEWALK
SALE!

Choose from
Special Assortments of

Spring & Summer

* Suitings  Knits * Fancies
* Prints ¢ Novelties

$2.°3.°4.%5.

selection will vary by store)

047 Main St. E.  MILTON 878-0931
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SAFETY FIRST: Bomar Bargain Centre co-owner Bob Hawley (left) shows smoke alarms while

Milton fire prevention inspector Barry Kory displays a melted phone damaged in a recent residential
fire. It was part of a recent fundraising sale of smoke alarms at Bomar. The alarms were sold at a
reduced price, with $4 from each sale going to the TOMA Foundation, which aids burned children.

10 DAYS TO WIN.
$10,000 TO GIVE AWAY.

Enter every day from August 3™ to 12" for a chance

to win each day. Draws held every day at 10pm.

Visit the Winner's Circle Rewards desk for contest details.
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GET A BONUS BALLOT!

Bring this coupon to the Winner's Circle Rewards desk at OLG Slots at Mohawk Racetrack
from August 3 to 12", 2009 and receive a FREE bonus ballot.

OLG Slots at Mohawk Racetrack

9430 Guelph Line

18007322230
OLG.ca

AT MOBAWN RACETRACK

Your mini holiday.

Must be 19 years of age or older. Valid government-issued photo identification may be required. No purchase necessary. Grand Prize draw for $1,000 held daily from August 3rd to 12th, 2009 at 10:00 p.m. Attendance is not
nacessary to win Grand Prize draw of §1,000. Please see the Winner's Circle Rewards desk for complete rules and regulations. Pour renseignements en frangais, adressez-vous a un des représentants de Récompenses du
Cercle des gagnants. Limit one (1) newspaper coupon redemption per person. Patrons with self-excluded or trespassed slatus as determined by OLG, will not be eligible to participate in this or any OLG Slots & Casinos
promalion. Any self-exciuded person detected at a gaming property will be removed and trespassed. Mechanical and/or hand drawn reproductions are not acceptable Coupon expires August 12, 2008 at 10:00pm




