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New staff will be hired

witih the DOOI

By IRENE GENTLE A third position will not bloat the Town’s overall
The Champion 100-strong staff complement due to corporate reorga-
Air l\liles on a“ The Town has kicked off an anticipated develop- nization. 2y |
. | ment blitz in Milton by moving to swell its staff. And three deve:lopment related positions will large!y
GOOdveal‘ Tll'es & Help wanted ads for seven new middle be paid for out of development fees, said

management type positions have appeared Mr. McQueen.

recently in newspapers such as The AR Also, a marketing position aimed at

Toronto Star and The Hamilton Spectator. M| aggressively selling town facilities and pro-
The hiring spreé is expected to help the | grams should pay for itself through an
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Accredited Test Town cope with a development boom that frew ¥ | increase in user fees, he said.
& Repair Facility* is apt to inflate Milton’s population to near- 3 But there could be a lag between the
“An offcial mark of the Province of Ontario ly triple its current size. e ' @ | positions being filled and the money from
sk That. combined with a recent internal user fees and development charges rolling
organizational review, has led to the | o in, noted Mr. McQueen.

Have your biggest one-time growth spurt in at least the §§ ey “You can’t time everything exactly I”rr:)m
‘i last 195 years, said ac[ing Chief B Kok 4 - 81 when development agreements arc coming
2 &4 Administrative Officer (CAO) Jim  Jim McQueen inand people are in place,” he said.
wheel McQueen. The new positions highlight a swing from
% CAO Mario Belvedere 1s curren[]y on vacation. the theoretical gmwth planning of the past o active
1 a|l9nment But the tax bite from the staff surge will likely be developmeln(t] In l:le future. I SR
b minimal, said Mr. McQueen. A capital development analyst wi ired to over-
1 checked by That’s because not all of the new positions will be see all development related financial work.
{ our financed by ratepayers. A development engineer will work with growth
E IiC ense d .Of the seven openings, two are filling current vacan- issues such as storm management and transportation.
E CIES. e see JOBS on page 10
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complaints, he said.

Of the remaining five complainants, one
has since moved away.

“The complaints are coming from fur-
ther down the street, in some cases where
they can’t see my property,” said Dr.
McPhail.

Near the same time, further investigation
by the Town had sorted out the confusion
over the dueling bylaws.

The research revealed that when the two
bylaws are in conflict, the sign bylaw

Due to the warm weather Rotary Park Pool will be extending
its public swim hours throughout the month of August

In addition to the regularly scheduled swims at 1:30 - 4:30
each day, the pool will also remain open on Tuesday and
Thursday evenings from 6:30 - 8:00 pm, weather permitting.

For further information please contact:
The Milton Leisure Centre
at 878-7946
or Rotary Park Pool

DISTINCTIVE LADIES FASHIONS at 878-3292

Awesome August Sale
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A — Milton’s Choice since 1860 — -l_l * 1 ing had been right all along.
l.lt. But a sign variance was still necessary if

Dr. McPhail wanted to erect his two-sided
CARRIER OF THE MONTH [li&8

So staff tried to make the best of less
than ideal circumstances, said Mr.
DeVries.

“We tried to find out if there was some
kind of compromise with the sign,” he
said.

That meant sitting down with Dr.
| i McPhail and his neighbours, trying to
e A hammer out an agreement with which
' everyone could live.

F In the end, the neighbors held fast. They
didn’t want anything larger than the bylaw
permitted, said Mr. DeVnes.

“I think staff went out of their way to

Unbelievable

Most Summer Stock

| N c RE D I B L E L ' take maybe a bad situation and make it
RACHELLE SAEVIL better,” he said. “We try to facilitate both

= | . ;
De S I g n e r up My name is Rachelle Saevil and [ am in my fourth year of delivering The sides 1f we can.

Canadian Champion. Even though it is a tough job sometimes, it all comes in B“} Dr. McPhail said 1t stll fﬁf‘kles that
handy to be reliable, independent and responsible. I know the job has to be the Town has not acknowledged its error.

- to ‘ '
Fa S h l 0 n S done and I get a lot of help from my family and my friend Hally. I “The Town h‘-“f* never sent a letter saying
[ like all the compliments that people give me and the smiles on their faces. they screwed up, " he said.
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e They also didn’t mention that he had the
They are all so polite! . - . 0. A ua

_ 1 SO option of appealing council’s decision at
[ give my parents half of what I earn to put away in mutual funds for me, and the OMB. said Dr. McPhail.

[ spend the rest of it on different things. He gleaned that information from his

. | . You have to put a lot of effort into it, but 1t 1s worth 1t!!! lawyer.
Milton Mall Burllngton Mall But Dr. McPhail was not treated poorly
878-1414 634-3882 The Carrier of the Month receives a gift certificate to by the Town, said Mr. DeVries.
: . i : “1 think we tried to do our best for
Also in Oakuville, Kitchener, Guelph and Aurora Pizza Hut for all their hard work.

everyone, ' he said.




