Strike possible

Union threatens to shut

area ambulance service

By Linda Kirby

A strike by Halton am-
bulance. workers may be

averted today, if a settlement
is reached in a contract dis-
pute between the District of
Halton and Mississauga
Ambulance Ltd. and its 54
bargaining unit employees.

Negotiations between the
two sides are currently under-
way in the Toronto offices of
the Ontario Ministry of Labor,
following the appointment of a
mediation officer, a company
official said.

The meeting is the first,

Ambulance boss defends

since the announcement by
the union officials last Wed-
nesday of a scheduled strike
beginning Tuesday, Sept. 19.

The strike deadline was de-
clared at a press conference
by the negotiating team of
Local 207, Ontario Public Ser-
vice Employees Union, in a
move to force the company to
meet the demands of the union
workers.

The private company looks
after both emergency and
patient transfer calls in the
districts of Milton, Burlington,
Oakville and Mississauga.

The strike could place lives
in jeopardy, admitted Hank
Mevers, local president and
negotiating committee chair-
man, but in a statement to
press reporters said the union
iIs committed to closing down
the ambulance service as
tightly as possible if a strike
oceurs.

‘““Alot of people are going to
be upset,”’ he said.

‘“No one likes to go out on
strike,"" he told the gathering,
but “if we have to go out,
we'll make sure we win this

Y

one.

company'’s position

Charges of unfair sick leave
benefits and inadequate
ambulance service in
Burlington by employees of a
Halton ambulance company
are being challenged by man-
agement officials of the
private company.

Union members of Local
207, Ontario Public Service
Employees never mentioned
the issue of providing
Burlington with an additional
ambulance, Allan Duffin,
operations manager with the
District of Halton and Missis-
sauga Ambulance Ltd., told
The Champion In an inter-
view.

The subject was one of
three key complaints stated
by the union negotiating team
during a press conference
called to announce a strike
deadline of Tuesday, Sept. 16.

Reporters were told that
Burlington was in need of an
additional ambulance to
assist one other car during
the night shift.

“That point was never
raised in union negotiations,’
said Mr. Duffin, adding that
he discovered the complaint
through news stories in the
local media.

According to the company
spokesman, concern was
expressed by union members
over Burlington shift hours.
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Milton and area commuters
who depend on GO Bus ser
vice to get to work in Toronto
found themselves stranded
Monday

The eftects of a TTC strike
are being felt throughout the
area as subway trains, city
buses and GO bus service are
at a standstill.

The GO bus service, af-
fecting hundreds of com-
muters daily, is run by Gray
Coach lines, a subsidiary of
the TTC, and will be
suspended for the duration of

Cyclist, 7

Other divisions work a 10-
hour day shift with an 14-hour
night shift.

“We said fine, we will
change the hours to be more
uniform, but they will work
less hours and therefore have
less wages,"’ said Mr. Duffin.

Union members did not
favor lower pay, he stated,
despite their desire ftor a
change in the schedule.

The crux of the labor dis-
pute is a proposed new sick
leave benefit plan.

The new system proposes
six days of sick leave per
vear, or 60 working hours,
whichever IS greater.
Emplovees  would then
receive 70 per cent of their
weekly earnings.

Payvment of the weekly
indemnity program would
take effect on the first day in
the case of an accident and on
the fourth dav in a situation of
Hiness.

The union does not like the
plan, however, because
employees fear one or more
illnesses a year could wipe
out their sick time and pay.

Mr. Duffin pointed out the
company also foots the bill for
all OHIP expenses, pays for a
life insurance policy,
provides a dental benetit pro-
gram. a drug medical plan
and a pension plan.

The present sick leave
system 1S based on the ac-
cumulation of one and a half

the strike,

Transit otficials re-
commend Milton riders make
their way to the Oakville GO
train station, where they can
hoard a train for Toronto.

“We have expanded all
frains and are using every
car possible,” said a GO
official, who warns that
station parking lots will be
strained to capacity.

The only GO buses that will

be running will be those
operated by Travelways on
the following regular

Boy hit by car

A seven-year-old Missis-
sauga boy Is recovering at
Sick Children’s Hospital in
Toronto after being struck by
a vehicle on Lower Base Line
Saturday afternoon

William  Allen, of 2053
Burnhamthorpe Rd. in Mis-
sissauga was on his bicycle on
the north side of Lower Base
.Line when he attempted to
cross to the south side, said
Halton Regional Police

The grade one pupil was
knocked from his bike by a
car driven by 19-year-old
Paul Richard
Eighth Line, Hornby. Mr.
Cours~ was travelling in the
eastbound lane, when the boy
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suddenly attempted the cros-
sing, according to police.

Allen was rushed to Oak-
ville-Trafalgar Hospital and
later transferred to the Tor-
onto hospital
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days a month to a maximum
of 200 hours.

With the adoption of the
new scheme, the company
would settle sick credits by
setting aside 60 hours, to be
used by the employee for sick
leave. Half of the remaining
number of hours would then
be paid at the current hourly
rate for that person, he said,
and the company would then
consider themselves square
with the employee.

Union officials have
snubbed the plan, complain-
ing that the company is only
interested in paying for half
of an accumulated sick leave.

Mr. Duffin pointed out that
44 of the current 54 employees
began with the company In
1974, with a backlog of sick
leave credits.

The company inherited
over 4,000 hours of sick time,
he said when it amalgamated
several small ambulance
companies.

“Is 1t really fair for us to
have to pay for hours acrued
by another company?’ he
questioned.

According to Mr. Dutfin,
not all companies follow simi-
lar procedures and absorb
sick leave time credits.

While some employees are
quick to accuse the company
of not paying for accumulated
hours, they forget they
started with a new company
in 1974, which absorbed their
credit, he stated.

Strike halts
O bus service

scheduled routes: Uxbridge-

Toronto, Uxbridge-Pickering-
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York
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Finch
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A contingency plan has
been established by the com-
pany management in the
event of a stike, confirmed
Allan  Duffin, operations
manager.

Although Mr. Duffin would
not reveal details of the plan,
he stated that all emergency
calls would be handled in the
Halton area.

“I can assure you there will
be adequate service, ' he said
In a telephone interview

Mr. Duffin said all calls
would be handled on a prior-
ity basis, and that emphasis
would be placed on emergen-
cles.

At the press negotiating
team conference, officials
said they have already been
assured by ambulance
workers in Metro Toronto,
Brampton. and Hamilton that
they will not respond to
ambulance calls, during the
strike.

Hank Mevers added that
the union is now trying to con-
tact the Ontario Firefighters’
Association to secure their
support in the dispute

Contrary to the union state-
ment, Mr. Duffin said other
ambulance companies must
respond to calls.

“By law, they must
respond, regardless of their
location, 1if they are the
closest.”

Money i1s not the cause of
thd dispute. Driver-attend-

ants have just received a 5.4
per cent salary increase, said
the president of the union
“We realize we have been
offered the maximum, and
that what we were offered is
all we are entitled to under
the anti-inflation guidelines.
The i1ssues are the sick
leave system, the hours of
work in the Burlington part of
the operation and the ability
of workers of equal qualifica
tions to exchange shitts.
According to Mr. Mever,
the ambulance company 1s
trving to take away certain
benelits
The present
svstem

sick  leave
1s based on the ac
cumulation of one and a hall
sick days a month to a maxi
mum of 200 hours. Employees
taking time off because of 1ll
ness receive full pay as long
as their accumulated sick
leave entitlement lasts
Present contract negotia
tions offer a plan whereby
workers would be entitled to
six days sick leave at full pay
per vear, plus a weekly n
demnity program paving 75
per cent of full wages
According to Mr. Mever
the employer 1s also propos-
Ing to cash out the emplovees
sick credits, but “he s willing
to pay only 50 per cent ot the
value, minus 60 hours worth
of credits.
“They re not
more

gouging tor
money,  he

told

reporters,
what 1s theirs
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Burlington, continued union

officials

“It's certainly needed,
sald Mr. Meyer. "'Service In
Burlington has been reduced
from three cars on 24-car
duty in 1973 to the present
situation where there are two
cars on duty during the day
and only one at night.

According to Peter Slees,
union public relations otficer,
Milton was left without an
ambulance for two and a hali
hours one night recently,
when ambulances were
needed elsewhere

Milton has only one car tor
a 24-hour-a-day service.

According to the company,
there are occasions when an
ambulance is pulled from one
area to assist another dis-
trict. “‘but we will always
move another vehicle trom
someplace else into the
borderline area,”’ said Mr
Dutfin

He added it is not unusual
for a vehicle to be pulled from
1ts area to assist other ambul

ance services, "‘but there 1s
alwavs a stand-by vehicle
Finally, emplovees are

retain a long
abil
ween

fighting to
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'he company 1S now
posing to take the
away, said union officials

Despite preparations for
the strike on the part ol both
sides, the union and company
management remailn 0p
timistic that the strike mas
he ave TIt"i

‘We are still hopetul the
union will discuss the 1ssues
again said Mr Dutfin
adding “‘the union may have
an alternative.’

“We are optimistic
we have always been able
O ¢come (o a -'-nhi[l:r]"n |
[ think reason will come to
bear. said Mr 1|'|.11‘.'f'-.1-.‘!"_ wWho
blamed the ministry of health
iorr the reduction of ambul
ANCEe Service
“The emplovees
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responsibility
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while the
government and emplover do
not provide suitable pay and
benefits.,” he stated

“We acknowledge that we
are MQIL'I.’.E.‘,
pardyv. he
the ministry has been trading
hves for dollars, for the last
three
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No. 1 European style laminate kitchens. We also
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do traditional wood kitchen cabinets

Free estimates —

5 yr, guarantee,

Qur cabinets come with Formica or
Arborite inside and out with over 100
colours of doors, (also Oak or Pine
wood doors), glossy or suede. Finish
also high or low pressure front,

accessory

Adjustable shelves, hidden hinges, etc
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We invite you to see our showroom

531 MAIN ST. E., MILTON 878-8707
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DIRECT SERVICE LINE
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The Best In Service
Engine Analysis & Tune-Up

Exhaust Installation
Steering & Suspension
Complete Brake Jobs
Cooling Systems
Electrical

Drive Lines

Air Conditioning

Limited To One
Coupon For
Each Service

'K 00

THIS COUPON GOOD ONLY AT
M!LTON CAN&DII\N TIRE STORE

JUST SOUTH OF 401 ON HWY. 25

- Sat. 9-6

Thurs. & Fri. till 9
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Domestic
And
Import Cars

Use Your

Canadian Tire Card or
Save with Cash Bonus
Cougons on all parts

878-2349 OR SERVICE 878-8393




