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WANTED TO RENT

Want Ads

FOR SALE

WELL seasoned firewood. John
Tazioli. Tel. HP, 3931 or 3785,

WANTED: Family of three in-
terested in furnished or un-
furnished 3 to 5 bedroom house.
Rental range $175 to $250. Tel,
H. P, 4760.

HIGHLAND PARK, NEAR LAKE

GELAND PARK, NEAR LAKE|  HELP WANTED
dence; studio livmg room, pow-

der room, bedroom and bath | HELP WANTED: Experienced

1st floor; 3 spacious bedrooms gardener for private residence;
and 2 baths, 2nd floor. B. & G. good salary; room and board.
oil heat; 2 car att, gar. Price | Address “X" Box 802, “High-
radically reduced to $45,000, 'r land i‘lrk_ Press”, Highland
HEINSEN REALTY Park, lllinois.

EXCLUSIVE AGENTS |
_SITUATION WANTED

660 Green Bay Road
Winnetka 6-0253
| SITUATION WANTED—Twe col-
|  lege men will do lawn work on

Saturdays; Tel. H. P. 2064.

FOR SALE BY OWNER

Charming older home, 5 bed-
room, 2 bath, aute. oil heat, Miscellaneous
wvaluable cormer lot, excellent —==.
location, $21,000. Tel. H. P.
1872.

Vacuum Cleaner
Service
For All Popular Makes

Parts on hand er awail-
able, Pick up and delivery.
Prompt service.
Emergency Service
Guaranteed workmanship

A. M. Evans

81 N. Sheridan
Tel. H.P. 6488

e

NOT TOO EARLY to buy Christ-
mas Cards; We have a beautiful
selection; Plain or name im-j
printed. Tel. H. P. 1461. F

FOR SALE: Mahogany $9-piece
18th Century diningroom set,
excellent condition. French b-
piece burl walnut bedroom set;
mahogany secretary desk; arti-
ficia] fireplace set; davenport,
love seat, chaise longue, china
clock; oil paintings, oriental |
rugs, beautiful period furniture.

LEGAL

Call Wilmette 744, | e
| BSealed blds will be recelved by the

BICYCLES ! Council at its office in the City Hall,

Highland Park., Illinols, until 8200

-.’,. Gi - 2 Bal o'clock P. M. Monday, August Bth, AD.
irls full size 26inch loon 1949, for the furnishing of the follow-

Tire Bicycles. Unusually large ing equipment:
salection. Red, Maroon, n].._| 1—Police Squad Car (Tudor Bedan)

Trade In allowanoce.
Green. All completely “-ri-uh:l.! 2—1 Ton Pick Up Trucks—Trade In

2 i allowance.
Most Re-Painted. Many cannot be| | . Ton Truck with Dump Body—
told from New. No Trade In.

Bidder will furnish complete specl-
From $14.00 to $27.00 fications on the equipment he pro-
poses to furnlsh
HIGHLAND PARK
By order of the Council of the City
of Highland Park, Illinols
» V. C: MUSSER !
Y ]_ b“l City Clerk |
Tllimois

The Council reserves the right to

reject any and all bids If It deems It

best for the public good

Dated at Highland Park.

this 19ih day of July, A. D. 19498
t12—21 & 28

380 Central

Al masonry shall be protected agalnst freesing for at least forty-eight
hours after being lald No frozen material shall be bull . e
BECTION II. All ordinances or parts of ordinances
are herewith repealed, and expressly the provislons of Sections
the Highland Park City Code heretofore existing be and they are
repealed
SECTION III. This ordinance shsll be In full force and effect from and
after |ls passsge. approval, recordation and publication, as required by law.
ROBERT F. PATTON
Mas
ATTEST o
V. O MUsSSER
City Clerk
AFFROVED:
FAUL C. BEHANNA
Corporation Counsel
Flled: July 11, 1948
Passed: July 18, 18458
Approved: July 18, 1949
Becorded : July 15 15848
Published: July 28, 1948
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AN ORDINANCE PROVIDING FOR THE GRADING OF OFFICES AND EMPLOY-
MENTS IN THE SERVICE OF THE CITY, DECLARING A POLICY OF COMPEN-
SATION., AND ADVANCEMENT THEREIN. DEFINING THE WORK WEEE OF
EMPLOYMENTS AND PROVIDING FOR WAGE ADJUSTMENT UPON THE
BASIS OF LIVING COST.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF HIGHLAND
PARK, LAKE COUNTY, ILLINOIS:

— EECTION I This ordinance shall be construsd and Interpreted as &
statement of policy of the City of Highland Park, and shall not be construed
as repesaling or affecting any salary flxing ordinance, appropriation ordinance
or tax levy ordinance heretofore adopted. Where the terms hereof shall be at a
variance with or repugnant t0 any such ordinance heretofore or hereafter
adopted the provisions of such ordinance or ordinances shall prevall without,
however, affecting any repeal or revision hereof by implication or by such
MpuEnancy

SECTION II. Short Title. This ordinance may be hereafter referred to as
the “Cliy Grade and Pay Plan”, and wherever so cited or referred to shall be
deemed to apply t0 agd mean this ordinance by its entire title.

SECTION III. Rates of Pay and Manner of Computation Thereof. The pay
of permanent employees shall, except as otherwise provided herein, be on the
basis of prescribed annual salary rates for the respective classes of position
hereafter established. Balary rates within classes shall consist of an entrance
rate, Lwo intermediate rates and & maximum rate for each class grade. The
salaries or rtes of compensation prescribed In the salary schedules made a
part of this ordinance are fixed on the basis of full time service as defined
herein. Except as otherwise provided herein, & regluar work week schedule of
less than the number of hours of full time employment shall be considered part
time employment, and the actual compensation of any person or attached to
any employment shall be in the same proportion that the actual number of
nours of service bears 0 the number of hours of service hereafter prescribed
for full time employment

SECTION IV. Effect Upon Salaries Heretofare Fixed.

A. When at the time of the adoption of this ordinance the cOompensation
provided for and being pald to any officer or employee is a greater sum than
that fixed hereinafter with respect to the length of time during which such
officer or employee has been In the service of the City In such employment,
then such officer or employee will continues to receive that Salary or compensa-
tion heretofore fixed until the amount stipulated Jor such grade of employment
with respect to. the time of service shall equal such existing salary., and there-
upon fuch salary or compensation shall be increased or decreased In accordance
with the provisions of this ordinance. except where by particular action of the
City Councll the compensation of such officer or employee shall be changed.

B. Where any officer or employee shall have been in the service of the
City In such office or employment for less than three vears and the tenure of
such officer or employee In such office or employment does not colneide with
the fiscal year of the City, then where the incumbent of such office or employ.
ment shall be entitled to an increase In compensation within the class within
which such office or employment is classified, such increase shall be made at

Phone H.P. 1369
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{ka) " The minlmum thickness of non-bearing walls shall be four nd lu-.--.i
less than specified In the table In paragraph (w) but not less than elght Inches |
Exterior non.bearing walls In skeleton construction shall be not less than elght
inches thick and shall, In each story, have o bearing of not less than seven
and one-halfl inches upon 5 structural member which shall be fireproofed ns
required for members of the structural frame

{bby All party walls shall b of solld masonry not less than twelve Inches
thirk

iech Parmmapet walls shall be solid walls not less In thickness than required
for the walls Immedintely belew snd shall be lnld In cement mortar. Except
where common brick s used throughout as faclnhg, parapet walls shall be con-
structed Tfor thelr entire thickns nnd helght, with bullding brick units, grade
A, ASTM. iSerial Designathon O62-00 for ultimate compressive strength sand
» than elzht per cent I
| th an Imperviowus coping materisl

with & maximum absorption of | 1TiFOrF
j il Al |.--|1.:|" wrlls Ehill e
BED lnlcl mE to prevent water penetration
el All edterior walls of hollos init shnall have thelr outer 4 Inche
constructed of =alld units, sxee) hn in one story biilldinere exterior »
mny e Oof exnossdd hiodlow unlt= i 1h ierior surtace |§ ||£J.|11:|r4,11r!1,' waleTproo!od
{Ify AN basement and etalning wa of masonry shall be of sulficient
sirenpgth o £ the Interal nn ure transmitied to them !
gz An cxistine masonry I may 1] In the renewnl Oor extension
Oof a bullding If 1t 1 L ruict imne or can bhe made =0 by reasonable reopalr
Where it 1= mot of sulllctent 1 i to meet the regquirements of the building
provisions of tl ciomle, It shall bhe relnforsed ¥ a llning or Iscing of masonry
or by pliasten | 1 T |
i Where i1 e ri= ¥ ined oFf facsd, the IInine or facine
.!_III:. j et o ¥ i B 17 i ) T i 1 T L 1§ '_ 1 I-_.I 5 BT -:l. T!H' 1
less thine our inche chiter thian required b ildin rovisions of 1

1y haonded to exist-
T N :.I i
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colum ns |
Fllnsters or butte
them Into cha
height. The new

i1l Fontings
combined witl
EECTION .9 Dwt

imy In e
shall be & full | vl r AT ] gt Ll 1 | | i n i i 1¥n
in evYery srventy [ . i 1 L Tl b irfface of Lthe wall

iby Where tan il In the thicknms of o wall
the Inner and outer cotars il he bondes t vertical Intervals not exceedin
three courses or sixtesn inche Dy lappineg not [« than Tour inches

icl Where walls are fTaced with brick, teTra cotta, stone, architectural cast
Ftone, concrete unit burmsl clay or e uinilts, bonded anE provided in this
sectlon. the facing may be considered part of the requiretl thickness. Brick
Incing shall be bonded with ull hender eaulvalent In number and Aarea to
one course composed exclusively of headers to each six stretcher courses. For
facings of terra cotia, =tone, architeciurnl enst sione, or similar unlta, st least
twenty per ent of the surfacre arca shall e cgmposed of uniformly distributesd
bond unite sttending Into the hacking it least four Inche=s. All units more
than one-hall sguare oot In face arca, except bond unite, shall b anchored
into the backing with metal anchors at lenst three-sixteenths inch thick. Such
anchors shall be of solld non-rusting metal or shall be asphalt conted after
bending. There shall be no less than tevo anchors for each unit more than
two Teet In length or three squar® et In face area. Units more than twelve
sguare fegt In area shall have at least one anchor In each four square feet of
face area’ provided, however, that a masonry wall consisting of a three and
three-fourths Inch thicknesa of open back terra cotta and elght Inches or more
of brick. shall be considered the equivalent of a brick wall of the same thick-
neas a8 the rombined thickness of brick and terra cotta; provided, that brick
ahall b+ honded Into all oprn spaces of terma cotta, and that each plece of
terra cotta shall be additionally bonded to brickwork with two or more metal
anchors a2 required by this sectlon. The height of any facing unit shall not
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exceed eight times Itz thickness, and no unit shall be less than three and |

three=-fourths inches thick. Isointed plers not more than twenty-four inches In

width faced with stone, terma cotta, or simliar units shall have bond units in |

every alternate course but the area of bond units need Nnot exceed twenty per
cent of the Tace arem of the pler

id) Veneersz shall not be considered to be part of the required wall 'u-.iu:-'t:-r

neas. Veneers shall be subject to the requirementa of the general provisions of
this code pertalning to bulldings

ie) Masonry veneers for bulldings of wood frame comatructiom shall be Dot
lees than three and three-fourth: Inches thick, shall be supported on solid
masonry basement of foundation wails below grade. shall be securely Ued
o the studding and shall extend not nmiore than thirty feet In helght above

{f) The minimum bearing of Jolsts on masonry walls shall be three and
three-fourths mchea. The section of any wall or pler ahall not be reduced more
than twenty per cent 10 provide bearing for wood joists or other wood foor
sonstruction. Properly designed metal wall boxes or stirrups shall not be con.
sidered aa reducing wall or pler section. There shall be at least mix Inches of
separsting the ends of wood joist carried on a fire division wall
ends of such joist and the opposite side of the wall.
bearing corbel shall project more than four inches from the
| and no one course shall project mote than three-fourthas inch
immediately below It Corbels shall be bonded to the wall
headers and sirelichers with the top course of headers

coursea, the upper one of which shall be a header
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| Fmployes, up to and including three years.

the beginning of the year of actual additional service of such officer or

Less Than Full time Service.
Compulation of Salaries and Wages for Fractional Periods.

Where an employee shall be absent from his employment through unexcused
abmence, suspension from duty, leave of absence or the inception or termina-
tion of employment, such employee shall receive wages in the proportion that
the number of hours worked In any week bears to the number of hours pre-
wribed fos such employment @5 & full work period hereinafter prescribed. ’

SECTION VI Rates of Pay Within Classes.

A Rates on Initial Employment and Advancements. Original appointment
to any pdkition shall be at the entrance or starting rate and advancement from
ich rate to the highest rate within a salary class shall be by successive Eteps
it depend upon length ol service. The appointing officer may, in any case,
recommend to the Clty Council compensation as to any employee which 1s
hizher than the prescribed mte, provided that such exception s based upon
the outstanding and exceptional character of the employee's experience and
ability. The Council may, upon such recommendation. place such employee In
v higher rate within such class or in a higher ciass. or both.

SECTION V
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Police Officer et
Frofessional and Sub-Professional Group
Draftsman -

B. The Civil Service Commission of the i of Highland Park is hereby
empoweraed and directed to o

or employments as contained in the Civil Service list from the entitlement
and classification as hereinabove set forth, that the same shall be recaptioned.

T ik G salary ploymen
e ¢ annual. monthly and hourly rates for all em

in meflty‘um-hﬂﬂumwmuhmpmmmt:
basis as herelnafter set forth, the being adopted as a basic and fair
compensation predicated upon a full week basis as herelnabove provided :

HOURLY SALARY ERATES
Entrance

Class After 1 Year After 2 Years After 3 Years
S0 B2 $0 86 $0.91

086 0.9 0.95

091 0.95

095 1.00

1.00 1.05

105
1.11
1.16
1.2
129

136"
143
1351
139
1.67
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B. When any employee shall be promoted within his department and shall

e thereby advanced to a higher salary ciass, his length of service in e |

higher class shall be consldered to be the same length of service previowsly
possessed In the lower class :

. Rate of Compensation on Return te Duty After Absence. When any
rmploves shall returm to duty In the :
Iramin Thw ervice of th LAty Of ot

“ive the salary then provided for employees
having the same length of service

fAischarpge, such emploves shall e
in ithe same class of employment sn

L. starting Rate in New Employment. Whenever any employee shall be |
igned to [1ll a position or employment other than that held by him Imme- |

Ltely prnor thernebto and ich change s not In the nature of & promotion, he

recelve Lhe entmnce rate established for the new employment or the |

held in the old empls ient. Whichever = 1} her, and he |
shall be entitled o Increase within ths
ich #+mployment

LIRS Ano rade provided s :
SECTION VII
A, Minimum Period [or Advancement In Salary Within Class,_ In all cases
cre appolntmer i L 1 entance mte of the class to which sucl

LT

i, the employee holdin ich employment shall |
t the applicable @ v range covering sald |

Inuons service in such class, provided that
cTibed therefor. Therealter., the employee
service, be advanced to_the next higher

intil e shall have st el the salary schedule prescribed for such class |
hereln established viddedl, however, that in order to be entitled at the |
jor icerment to the next sucreedineg grade of !
BN e il ] ;rrr:'ur:r.-.::n of hia assicned dutle s 1

end of any year of servici
ALY within such cl R T

Ehiall have been satlsfactory

B. Employers engagedl In service at hourly mates of pay shall work an
agrregale minimum of 1500 hours b fore belng entitled sand qualified for increase
provided that twelve months or mors shall have expired zinee the Inception
of employment Iin such cnse or from the date of the last increase in salary

{ efipition and Hegquirements for Continmous Serviee. The term “con-
Snuous service when used hereln, except for workers described In paragraph
B. hereinabove, shall mean rmplovyment o the CiIty's eervice without break or
interruption, provided, however, that such contilnuous serviee shall not be
deemed to have been Interrupted by reason of absence occasioned by (1) military
ieave, (2) authorized vacation, (J) absence authorized to compensate for over-
time work, (4) absence occasioned by bona fide lliness or physical ineapacity,
131 absence excused by the emplovee's superior. Where continuous service is
interrupted by layoll occasioned by Iack of funds or discontinuance of the
 employment. such period of ahsence shall not constitute credit toward any
continuous year of serviee, but upon reinstatement such employee shall bi-
Iu.:lrrn credit upon a year of continuous service for such portiom of the YOar
| bess than the whole during which he was In the service of the City. The fore-
| gving shall be construed to apply only to the matter of longevity of service
| SECTION VIII. Hours of Work and Overtime.
| A. Working Hours. Except as otherwise expressly provided herein or by
| the City Council, the hours shown below shall constitute a full time week for
| positions In the respective groups as set up In the classification plan:
Clerical and Administrative Group . 44 hours
Fire Fighting Group — &M hours
Inspectional Group 44 hours
Police Group 48 hours
Professional and Sub-Professional Group # hours
Bkilled & Semi-skilled Group 4“4 hours
Common Labor Group # hours

B. Overtime Work. Department heads may authorize and direct employees
| to work In addition to their normal work schedules in any week when In thelr
opinion it Is essential to meet operating needs of the department. The time
80 worked shall be reported by the head of the department and recorded by
the City Clerk and Comptroller
. Overtime Compensation. Such employees shall be compensated for authnor-
ired overtime by belng granted time off equal to the number of allowed hours,
provided that such time off shall be taken within one year following the day
on which the overtime credit was earned: and provided further, that when
the granting of such compensatory time off s not practicable, the City
Councll may elect to make payment in eash for such authorizsed overtime work.
D Limitation or definition of full work week of compensation for overtime
I-'nrt shaill not appiy to the following: elected officeryy heads of departments
|-nd those officers or employees not holding present office or employment
through Civil Service certification or those engaged as secretaries to the heads
of departments. r
SRCTION IX. Administration, Maintenance and Adjustment of Pay Plan.
A. Duties of City Clerk and Comptroller. The City Clerk and ptroller,
subject to directlon and supervision of the City Councfl. shail be responsible
for the administration and maintenance of the including processing of

same class or position after a separation |
more than one year, If such separation |
not . dike 0 discharce, su pinsion for misconduct or reslenation to avoid |

MONTHLY AND ANNUAL SALARY EBATES
Entrance After 1 YT.
Rate Service
8150 0 £1500 & £157 .00 E1ER4 0o
157 .0 1834 0N 165 DO 1880 00
1685 .0 1580 D 173.00 20600
103 0D 258 DD 181 .00 2172.00
181.00 212 DD 150 D0 2280 )

After 2 Yr.
Service

$1980.00

207600

2172.00

Z280 .00

2400 .00

190 OO0 ZZE0 OO 20 O
200 00 2400 (X1 211 00
211 0y 2552 i X221 il
221 .00 2652 DD e ]
243 .00 27 e SE Wl

2400 00
233200
2852 .00
2796 .00
2852 00

2512.00
2652.00
Z796.00
2952 .00
3108.00

D o =), LA s £3 BD

248 DD 20852 OO =S50 Nl
245 25 0] D 343 50
252 50 M0 O 268 N
25575 JET e 2659 5D
259 00 J108 N I73 .00
27100 125E DN 2ER DO
288 00 J45E (0 303 0D
303 DD IE0E D 319 00

J106E.00 3276.00
31500 () 3321 .00
J192.00
J234 00
J276.00
J456 00
JE38.00
JE28 00

19 00 1828 0o 237 00
435 .00 444 0 235 (e
3335 00 4264 O Jis 00
375 00 4500 x) 293 00
395 00 & (40 00 41700

4044 00
4260.00
43500 .00
4740.00
004 .00

417 .00 S004 (0 440 OO0
440 0o SR (W &64 00
464 0O 5362 o0
489 0O SBEE 00
316 oo €192 (O 545 00

5280 00
3568 00
S8A8 00
€192 00
6540 O

Class
Service

190 00
200 My
211 .00

a1 oo

- -0 RS- T R R
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This ordinance shall be In full force and effect from and
Shall prescribe the duties to be performed by each officer and em
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