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58 ' Train Himse |

For the Employer Who Wants to Train His Men For the Man :Vll:' Wants | . :
an problem been All over country business conce large and small, | fa the story of » -
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of training and a source of trained men that has simplified one of the greatest problems in the. building mm.ﬂ-m&ym pei)

of an efficient business orga nization. The letter above, telling how the American Car & Foundry Com- 1

pany mfnrg;m:mhjnttmnmﬂ-ﬂmlmdwj -nth,bm.in--fkh:q. A

Prﬁhtﬂﬁtlﬂdlldﬂd?ﬁrﬂillmlhﬂﬂlwﬂotm that educational work

such as the 1. C. 8. has been doing for many years is of

intelligent and efficient empl oyees.”
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Firms for whom the L C. For 25 years the 1. C. 8. has been training men for advancement. Over !
|

w

w
=
g

- -..-.-. ...%_-
L e e P e T R ot L S s
T e .. : : .

S. have trained or are 1,800,000 persons have enrolled for /instruction by its home-study mebhod-—
g employees. 125,000 are studying right new in 280 courses covering every technical trade
Crocker-Wheeler Co. | and every phase of business—advertising, salesmanship, accounting, and
4 Sed Co. many others.
£ L : g & Co. For a long time the L. C. 8. worked only with the individual student. Then
Iﬂﬂl- Maddock Sans Co. employers looking 'for men with certain qualities—ambition, industry, perse-
* ' Kolb Lo. verence, special knowledge—suddenly made a discovery—these were the very
- B | and 251 railroads and characteristics of the L C. S, trained man. Recognizing this, they
} other industrial concerns. seek out the men in their employ who were taking I. C. 8. Courses and
“1'1. that have asked encourage others to enroll. The Schools have helped them to do both.
-__m there has developed a great co-operative plan through which the 1. C.
& Heat. Co. solving the training problem for both employer and employee.
Pcn.usﬂ Railroad Some employers buy courses for selected men. Bmcmhttbﬂr
Ohio Gﬂm’ to pay for courses. Others reimburse their men for the price that s paid £
mhmﬂg' their courses when they have completed them. Still others simply recomm
7| 1 C. 8. Courses and then encoirage those who take men. And hundreds of ||
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Woven Wire Fence | concerns ask the L. C. 8. to recommend trained men to them.
| " NOW YOU CAN PROFIT BY THEIR EXPERIENCE -

Beech-Nut Co. t must have trained men, and
Consalidation Coal Co iy s e s T Gthar organiations. 'The best ‘way ia
Omega Port. Cement Co. pick “comers” among your own employees, and develop them.
Your problem has been to find a satisfactory way to train
EMPLOYERS' COUPON these men. The International ﬂumpnﬂan:ruhlhﬂ
International Correspondence Schools w“m'ﬁu‘rﬁm C ty. They can very thing
without obligation the training you want them to have make them “re- |
hnzﬂ;wm;nmmhmmnhm liant, resourceful, ve, able to step into big jobs and }!
ﬂfnloﬂuhthﬂmnfﬂrilhn 'assume big | - I
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can help you. You may have a single promising employee
whom you want sperially trained for advertising or selling
rork.ulw-‘hnrﬂtuﬂﬂhhmm |
an Dtmwhnt-.-'rb:h |
l

£

|
o™1
i

in or are
Mworhu,. hntn ﬁitmﬂﬂﬂlmmﬁm _
to have. X '
Telp them themselves better jobs and &
- Tll'l‘lhlrﬂlll lLUAlL:'E '
YOU. The L C. 8. rﬂfrhilntﬂhlmullitl. _1
This coupon will the plans. B
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BOARD OF LOCAL IMF
MENTS OF THE CITY OF

LAND PARK:

NOTICE IS HEREBY GIVEN thas
will be received for the construcs

Norrlen Bros.
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IOVE
HIGH-

New31, Ton Padded Auto Van .
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and are now prepared to
handle all sorts of long dis-
tant and piano moving.
Just telephone 547 and esti-
mates will be furnished free
and promptly.

- Office 7 W. Central Avenue
Highland Park, Illinois
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JOHN IBACH

Work of
Contract.

~ Central Petroleum Co’s
Strictly High Grade Bone |
 Filtered Lubricating Auto 3

OB A el . Eurl D Frinch

THOMAS MORTON,

Officer appointed to make
sajd Assessment

Dated at Highland Park, I, May
iith, A. D. 1916,
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