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Movers and Shakers
Marketplace

To advertise in

this full colour

directory please

call Kelli

905-873-7162

or email

kkosonic@theifp.ca

WINDOWS & DOORS

VISIT OUR SHOWROOM: 11 MOUNTAINVIEW ROAD N., GEORGETOWN, ON L7G 4T3

905-873-0236
www.buy-wise.ca
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Winter Homeowners guideFall Homeowners guide

We care about your hearing!
Professional Arts Building

99 Sinclair Ave., Suite 210, Georgetown
905-873-6642

Serving the community of Halton Hills and surrounding areas since 1992

The Georgetown

Ototoxicity is the term for medication that can
be hazardous to your hearing health. If you
presently take medication, be sure to ask your
physician about possible effects on your hearing.
Keep in mind that combinations of prescriptions
increase the risk of ototoxicity. If you suspect
your medication could be ototoxic, or develop a
ringing in your ears, report this to your physician.
For more information, please call.
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MEDICATIONS CAN
BE DANGEROUSTO

YOUR HEARING!

By Cory Soal
R.H.A.D.

Unvaccinated employ-
ees of the Halton District
School Board who do not
follow the terms of the pro-
vincially mandated vacci-
nation compliance proce-
dure will face a "progres-
sive response."

"They would be remind-
ed of requirements and fail-
ing to do so would trigger
further action on the part of
human resources in terms
of ensuring compliance,"
said Superintendent of Hu-
man Resources, Sari Taha.

"Would it result in imme-
diate removal from the
workplace? I would say no
... at least not initially."

There could be "all sorts
of reasonable grounds" for
an employee not filing one

test result, however, if
there is a pattern of negli-
gence to comply with re-
porting guidelines, "that
will result in a progressive
response, be it a reminder,
and also an explicit dis-
claimer that this may result
in removing you from the
workplace."

Currently, 93.6 per cent
of board employees have
been vaccinated, or 9,010
employees out of a total of
9,983. 22 employees are
medically exempt.

There are 554 employees
who have responded as un-
vaccinated, and the re-
mainder are of unknown
vaccination status; the lat-
ter group will be treated as
unvaccinated individuals,
meaning they will be re-
quired to submit the results
of two weekly COVID-19

rapid tests and undergo
vaccine educational train-
ing.

Approximately 1,500
kits, which include 25 tests
each, have been delivered to
employee residences, as far
away as Grimsby, Guelph
and Brampton, with the re-
mainder of the 2,000 kits to
be delivered by the end of
this week. 

Along with its employ-
ees, the board is collecting
and managing the data of a
second cohort which in-
cludes school volunteers
and third-party providers.

"This has been a signifi-
cant undertaking by the
school board ... A lot of re-
sources have been dedicat-
ed and diverted to manag-
ing this process." 

The average cost per
rapid testing kit, plus ship-

ping and handling, is well
over $70; not just a signifi-
cant cost but an ongoing
one, said Taha. 

The kits are provided to
the board by the province,
however, the cost of deliv-
ery, and the cost of manag-
ing the separate platform
being used to collect and re-
port data from the second
cohort could be upwards of
$10,000 to $15,000 annually,
he said.

Approximately $250,000
has been put aside so far
from board reserves to cov-
er many of these COVID-19-
related costs, said Superin-
tendent of Business Servic-
es, Roxana Negoi. 

"We have raised this
with the Ministry (of Edu-
cation). It's on their radar
as well," said Negoi. 
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