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Environmental Assessment Study

With the exception of personal information, all comments will become part of the public record of the study.
The study is being conducted according to the requirements of the Municipal Class Environmental Assessment,

which is a planning process approved under Ontario’s Environmental Assessment Act.

NOTICE OF STUDY COMPLETION FOR BOVAIRD DRIVE (R.R. 107) FROM 
LAKE LOUISE DRIVE/WORTHINGTON AVENUE TO 1.45 KILOMETRE WEST 

OF HERITAGE ROAD, CITY OF BRAMPTON 

The Region of Peel has completed the Schedule “C” Municipal 
Class Environmental Assessment study for the improvements 
to Bovaird Drive from Lake Louise Drive/Worthington Avenue to 
1.45 kilometre west of Heritage Road in the City of Brampton 
(study area is shown on the map).

The Process
The project team received input from interested stakeholders, 
the public and agencies, at two Public Information Centres. The 
team evaluated various road improvement alternatives and 
assessed the potential environmental effects of the proposed 
improvements and developed reasonable means to mitigate 
any adverse impacts.

Key Elements of the Recommended Design
The study recommends:

direction, with turning lanes at intersections, east of the 
proposed Halton-Peel Freeway

direction, with turning lanes at intersections, west of the 
proposed Halton-Peel Freeway

sidewalk, multi-use path, street lighting and transit 
facilities

trees and shrubs, where appropriate

Environmental Study Report (ESR)
An ESR has been prepared to document the planning and decision making process. The results of the study will be 

the following locations:

Region of Peel, Clerk’s Department

5th Floor, Suite A
Brampton, ON  L6T 4B9

 
City of Brampton, Clerk’s Department

City of Brampton Public Library
Cyril Clark Branch

Brampton, ON L6Z 1X9

 
 

Comments

you may request that the Minister of the Environment make an Order for the project to comply with Part II of the 
Environmental Assessment Act, which addresses individual environmental assessments. The Minister must receive 

The Honourable Jim Bradley, Minister of the Environment

A copy of the Part II Order request must also be sent to:

Neal Smith, C.E.T.
Project Manager, Transportation Program Planning
Public Works, Region of Peel

Brampton ON L6T 4B9

E-mail: neal.smith@peelregion.ca

David Sinke, P. Eng.
Consultant Project Manager
AMEC Environment and Infrastructure 

E-mail: david.sinke@amec.com

EMPLOYMENT
OPPORTUNITIES

Plans Examiner
 – Posting No. 201312

Primary Responsibilities:
The successful candidate for the position of 
PLANS EXAMINER is responsible for ensuring 
that design documentation submitted in support 
of building permit applications for new and 
existing buildings complies with the Ontario 
Building Code, Building Code Act and all other 
applicable laws and standards. The position 
reviews design documentation for compliance 
with the architectural, structural, fire protection, 
energy efficiency, electrical and barrier-free 
requirements of the Building Code.   The position 
maintains accurate records, prepares plans 
examination reports and communicates 
deficiencies in design to applicants and 
consultants. The duties and responsibilities of 
this position include responding to inquiries with 
respect to construction requirements and Code 
interpretations. The position liaises with other 
departments, external agencies, builders, 
designers and general public. 

Qualifications:
A Bachelor Degree in Architecture or Engineering 
is essential, in addition to a minimum of 9 years 
of municipal, consulting and construction 
experience. The successful candidate must have 
completed the following MMAH examination 
program: General Legal/Process – 2003, Small 
Buildings, Large Buildings, Detection, Lighting & 
Power and Building Structural.   A Professional 
Engineer or registered Architect qualification is 
required. Designation as a CBCO is highly 
preferred.

The successful applicant will have a working 
knowledge of Windows 2000, MS Outlook, Word 
and Excel, and other application systems such 
as AMANDA, and will possess excellent 
communication, interpersonal, report writing, 
documentation and record keeping skills, in 
addition to a demonstrated ability to work well 
under pressure.

Salary Range:  
The salary range for this full time position is 
$67,959 to $80,902 per annum.  

A valid driver license is required, as is the use of 
person’s own vehicle.  

Qualified candidates may submit a detailed 
resume in confidence to the undersigned by 4:30 
p.m., April 10, 2013.  Please quote Posting No. 
201312  on your resume.                                  30
–––––––––––––––––––––––––––––––––––––––––––

Building Inspector 
– Job Posting #201313

Responsibilities:
The successful candidate for the position of full 
time BUILDING INSPECTOR will perform field 
inspections to ensure compliance with the permit 

documentation, the Ontario Building Code and 
other applicable laws, standards and By-laws.  
The position will also inspect unsafe buildings as 
well as the construction of buildings without 
permits. The duties include the issuance of the 
orders under the authority of the Building Code 
Act, maintenance of accurate records, and 
issuance of inspection reports and other relevant 
documents.

Qualifications:
A three-year college diploma in an appropriate 
technical discipline at the technologist level is 
essential in addition to a minimum of three years’ 
experience as a building inspector or equivalent 
experience in the building industry. The 
successful candidate must have completed the 
following MMAH examination program: General 
Legal/Process – 2003, Small Buildings, Large 
Buildings, Detection, Lighting & Power, and 
Building Structural. The ideal candidate will 
preferably have a designation as a C.E.T and a 
CBCO.  Working knowledge of the Amanda 
System and the Provincial Offences Act is an 
asset.  The successful candidate will have a 
working knowledge of Windows 2000 and 
Microsoft Word, and will possess excellent 
communication, interpersonal, conflict resolution, 
report writing, documentation and record 
keeping skills, in addition to a demonstrated 
ability to work well under pressure.  

Salary Range:  
The salary range for this full time position is 
$62,346 to $74,222 per annum.

A valid driver’s license is required, as is the use 
of person’s own vehicle.

Qualified candidates may submit a detailed 
resume in confidence to the undersigned by 4:30 
p.m., April 10, 2013.  Please quote Posting No. 
201313  on your resume.

The Town of Halton Hills offers a highly 
professional, supportive and progressive work 
environment, adjusted work arrangements, 
flextime, and a comprehensive compensation 
package including pension and health benefits.

Human Resources
Town of Halton Hills
1 Halton Hills Drive
Halton Hills, ON     L7G 5G2  
Fax:  (905) 873-1431   
Email: humanresources@haltonhills.ca

We thank all those who apply, but advise that only those 
applicants selected for an interview will be contacted.  The 
Town of Halton Hills is an equal opportunity employer.  
Accommodations are available for all parts of the 
recruitment process.  If contacted for an interview, please 
advise the Human Resources staff of any measures you feel 
you need to enable you to be assessed in a fair and 
equitable manner.  Information received relating to 
accommodation measures will be addressed confidentially. 
 
Personal information is collected under the authority of the 
Municipal Act, 2001 (S.O. 2001, c.25) and will be used to 
select a candidate.  Questions about this collection should 
be directed to the Manager of Human Resources.         31

Georgetown Homecom-
ing (July 26-28) tick-
ets have gone on 
sale this week. 

Visit online 
www.george-
townhome-
coming.com. 

Ticket prices 
are $10 for Friday 

night, $30 for the dance 
on Saturday night 

and $35 for all ac-
cess tickets.  

Follow on 
Facebook 
www.www.
facebook.
com/George-

townHomecoming

Homecoming tickets now on sale


