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Town examines Abetter
work
Green Standard  environment
Thinking Green is one ance with the voluntary Green SErves b
thing. Doing it is another as  provisions is to reduce plan-
e i e e, €Mployees

(Thursday) as the Town un-
veiled its draft Green Building
Standard at a half-day work-
shop. Comments from the
session will be incorporated
in the final study to develop a
Standard.

The Town’s control over
water allocations should be
used to ensure developers/
builders meet the required
Green standards, and incen-
tives will make voluntary
Green requirements more
attractive, Town consultant
Lorelei Jones said during a
recent Council briefing on the
five-phase study to develop a
Green Building Standard, ex-
panding on the Town’s Green
development check list to now
also cover low-rise residential
development.

The Standard study will re-
view that checklist and look
at Green building standards
— the use of high efficiency
equipment and materials,
and elements of sustainable
community design — street-
scapes, block patterns and
landscaping. A key change
from the first check list is a
new ranking system which
will include required and
voluntary levels of compli-
ance. Builders/developers
who meet voluntary standards
will earn points that might
possibly save them money
for permit fee applications, or
application processing time.
Some low-rise residential
Green Development criteria
requires developers to build
new homes to Energy Star
standards, making then 25 per
cent more efficient that those
built to the Ontario Building
Code.

One incentive for compli-

change for providing bicycle
parking, or for development
that it located within walking
distance of Go Transit. That
incentive concerns Regional/
Acton Councillor Clark Som-
erville who said there’s “never
enough” parking.

Somerville is also con-
cerned with an incentive
offering a reduction in the
Town’s portion of Develop-
ment Charges if a developer
met voluntary standards. He
said they shouldn’t have to of-
fer discounts and incentives
—that developers should meet
green criteria as “good cor-
porate citizens.”

Ward Two Councillor
Bryan Lewis also raised
concerns with reduced De-
velopment Charges and
discounted application fees
for developers who meet the
Green Building Standard. “At
the end of the day, when we
start offering discounts, some
one has to pay for this,” Lewis
said, asking what additional
costs the Green Building
Standard would mean for
homeowners. Jones could
not come up with an amount,
but said there was an “over-all
benefit” to society from the
Green initiatives.

Regional/Ward Two Coun-
cillor Jane Fogal said she
was “quite excited” with the
timing of the Green Build-
ing Standard as the Town is
ready to plan development of
1,000 acres in Georgetown
South. Acton Councillor Jon
Hurst questioned if develop-
ers/builders have taken the
initiative to train their sales
staff about the benefits and
cost-savings of Green effi-
cient development.

Many people spend more
time in the office than they do
at their own homes. As a result,
the environment at the work-
place is especially important,
and businesses big and small
should attempt to make that
environment as enjoyable and
supportive as possible.

A positive workplace en-
vironment not only benefits
the company’s employees,
but it also benefits the com-
pany. Numerous studies have
shown a link between work-
place environment and error
rate, willingness to collaborate
with other employees and even
absenteeism. For example, a
study by the United Kingdom’s
Commission for Architecture
& the Built Environment and
the British Council for Offices
found that something as simple
as good lighting and adequate
daylight throughout the office
can reduce absenteeism by as
much as 15 percent. In addi-
tion to minor changes around
the office, there are several
other things companies can do
to improve the workplace en-
vironment.

* Increase and improve com-
munication. Particularly in the
current economy, where un-
certainty seems to be reigning
over many businesses, open
and honest communication with
employees is especially import-
ant. As a result, communicate
more frequently and effect-
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ively with staff. Let staff know
the company is always open to
suggestions, and respond to all
suggestions to let employees
know their opinions matter.

* Emphasize respect for
others throughout the company.
No one wants to come to work
and feel disrespected. Fos-
ter a culture of mutual respect
wherein everyone knows bad
behaviour between employ-
ees simply won’t be tolerated.
Workplace bullying is not that
uncommon, and employees
who feel bullied or disrespected
at the office are bound to be
unhappy and less productive.
Make sure everyone from the
company CEO to the summer
interns are aware that they must
respect others and that they de-
serve respect regardless of their
position within the company.

* Involve employees when
instituting changes. When
attempting to improve a work-
place environment, go straight
to the source for ideas on
improvement. Employees are
on the ground floor every day,
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and they are an invaluable re-
source as to what’s working
and what’s not working with
regards to the environment at
the office. Use them to help
institute positive changes, and
the result will likely be an im-
proved environment as well as
employees who feel more val-
ued.

* Show appreciation. A 2011
study found that 41 percent of
workers studied are not satisfied
with the level of recognition
they receive at their jobs. Com-
panies hoping to foster a more
positive work environment
should always show apprecia-
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tion to their employees when a
job is well done. Appreciation
can come in many forms, but
companies should never avoid
expressing gratitude or appre-
ciation simply because they
expect their employees to per-
form their jobs well. While it’s
important to set high expecta-
tions for employees, always
give recognition and appre-
ciation when employees meet
those expectations.

Fostering a better workplace
environment can be done in
a variety of ways and lead to
happier, more productive em-
ployees.
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CITRUS TRUCKLOAD SALE

20 LB BOX OF CALIFORNIA
Seedless Navel Oranges
or Ruby Red Grapefruit

$25 00

PER BOX
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DEIELO CHIROPRACTIC

& WELLNESS CENTRE

Dr. Dave de Melo, Chiropractor

@,%Z Women To Women
i’% Business Networking Group

You’'re invited to an evening of networking
and a special presentation by our host Donna
Becksted. Learn about the benefits of the Chamber
beyond networking opportunities

ROCKWOOD FIRE FIGHTERS
ASSOCIATION

presents

UK YUKS ON ToUR”

Saturday April 28

Tickets $25

Dr. Jim Giancoulas, Chiropractor
Amy Spiers, Massage Therapist

* SAFE, GENTLE CHIROPRACTIC CARE

Monday, April 16 -9:15am to 10:30p.m « COMPUTER GENERATED SPINAL ANALYSIS

) at the
Available at Foodland Halton Hills Chamber of C - EMERGENCIES & WORKERS COMP ACCEPTED
alton Hls Lhamber oL Commerce || - pATIENTS WELCOME
Doors open at 7pm 328 Guelph St.

(Beside Tim Hortons & across from Canadian Tire)

Show starts at 8pm

25 Main Street North, Acton

Across from Giant Tiger Plaza

919) 853-3460

No Referral Necessary

Ak

Light Lunch, Silent Auction, Dance

Refreshments provided
This is a free event and drop - ins are welcome!

For further information contact:

For more info please call Adam 519-993-5767 Heather Langley 519-853-1023 or Linda Olson 519-853-2086
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