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Business

Oakville company signs
joint investment deal

TORONTO - Ontario Training
Corporation announged the sign-
ing of a $350,000 investment in a
joint training venture with HR
Hi-Tech Inc., an Oakville-based
company. HR Hi-Tech Inc. has
developed a series of innovative
modular PC-based software pro-
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grams to meet (training and
human resources management
needs of small and medium-sized
businesses. This partnership will
assist in further research.
development and marketing of
the company's software
packages, and will also result in
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All of the fish is fresh. As well,
the owners, use 100 per cent
vegetable il that is changed
weekly.

Acknowledging that some
customers at times have had to
wait a long time for their order,
Stew explained it has just been &
malter of gething the kinks ol of
the svstem  “"Hul we're [aster
niw and wall continue to become
even faster, he added.

To ensure the fastest <ervice
possible. Stew  suggests  people
phone i the order. There s hoth
cat o oand take-ou!  service
avitlable

As for expanding  the
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they are going to take o “wail and
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The restaurant is open Tues-
dav's and Wednesday's from 11
a.m. to 8 p.m., Thursday and Fni-
day's from 11 am. lo 9 pm
Salurday’s from 1t am. o 8 pm,
and Sunday's [rom noon to 7 p.m.
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their becoming available In
French. The software can be sold
as self standing modules or as an
integrated svstem. Some or all of
the modules will be of specific
benefit to companies with as few
as 50 employees.

Super Trainer. a unique Cana-
dian product, is a training ad-
ministration software system
which addresses the lime con-
straints and limited rescurces of
today’'s
simplifving the management of
training programs. It can track
an unlimited number of
employees and contains informa-
tion on courses taken or needed
by emplovees. emplovee skills.
instructor evaluations and train-
ing expenses, Super HR. a human
resource information system, is a
labour saving (ool which
automates peronnel administra-
tion and reporting. Super C(lient
gives providers of training an ef-
fective and efficient system for
rain-
ing.

Currently under development
are Super JEV. a job evaluation
software svstem., and Super
Assess, a software system which
assists management in assessing
fraining needs. analvzing skills,
apprasing emplovee per-
formance. and carrying out cor-
porale surveys. '

HR Hi-Tech was established in
1986 to develop and market PC-
based human resource manage-
ment svstems to assist *corpora-
tions in increasing organizational
efficiency and productivity.
Shavne Tracy. Presidentl and
CEO of HR High-Tech Inc.,
the investment by Ontario Train-
ing Corporation will help assist in
further research, development
and marketing of this soltware
and therefore improve the
management of hurman resources

-andtraining in Ontario business,

% “Today's human resource and
training management must res-
pond to an ever increasing need

,. for a well trained labour force.
* Qur products will help them meet
" -*those needs efficiently and effec-

tively.”

Tracy says. “And as a
result of OTC's investment, our
company will be able to further
develop the programs and make
them more widely available
throughout the province.

Adds Sandra Birkenmayer.
President and CEQ of Ontario
Training Corporation: ‘‘The
development and implementa-
tion of hlgh quality workplace
training is becoming critical to
Ontarin employers as they look
for ways to increase com-
pletitiveness, and to Ontario
employees as they look for ways
to adapt o changing skill
demands. These software pro-
ducts assist in achieving these
goals.”

OTC is a unique organization
dedicated to advancing quality
workplace traiming in Ontario
through its products and ser-
vices. [t places a strong emphasis
on meeling  the current  and
startegic traimmng needs of On
lario husiness and industry. Hs
privlucts anrd services include:

e'lraiming  Materials  and
Technology  Fund 1o promote
jin! venture partnerships in the
tevelopment of movalive train
ing prixlucts and technologies

#in anline  svstem  called
Skillslank. the mast comprehoen
sivee series ol dalabases ono eur
rent Tramnmg resayrees an O
tarin - to provitde  an etherent
means of  aceessinge the right
tragmine anformation  anmediate
v

®; Professional Developmoent
division to advocale and support
the crealion of professional stan
dards for traning practitioners
and to stimulate the develapmend
and use of products and services
for the training communily.

OTC was established 1n Marceh,
1988 as a Schedule H Crown Cor
poration  with  the - Mimster of
Skills  Development  as  sole
shareholder.

HR professionals by.

SaVs

i

26 Gueliph St. .
Georgetown, Qnt.

877-9896

Divizlon of Halton
Floor Fashionas Lid.

OFFICE MAGIC

[ FOR ALL YOUR OFFICE ]

& STATIONERY NEEDS
136C Guelph St., Georgatown

ALTON
ILLS
YDRO

SNOW REMOVAL TENDER
TENDER NO. 90-0017

Halton Hills Hydro will receive
sealed bids up to 12:00 Noon,
Wednesday, November 7th, 1990
for snow removal at various
locations in the Halton Hills area. In-
formation to bidders wili be made
available at our Operations Office,
43 Alice Street, Acton, Ontario,
L7Jd 2A9.

CALL US,

AND WE'LL TELL YOU
ABOUT THE BEST
HOMEOWNERS INSURANCE
WE'VE EVER OFFERED.

It's our LibertyGuard® Homeowners Insurance Policy. [t covers

most things you know about your home, some things you never

thought about your home, and many things you never dreamed
about your home.

Liberty Mutual Insurance Company
148 Queen St. East
Brampton, Ontario L6V 1B2

454-8680)

CANADA BELIEVESIN
LIBERTY MUTUAL INSURANCE

¢ Liberty Muius! Insurance Group/
Head Oflice: Don Mills, Ontario
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ATTENTION TRAVEI.I.ERS

The New Fall Brochures are finally +
here with great savings on the
latest Fall and Winter Packages.

Stop in today and pick up
your FREE copy!
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SINCE 1355

235 GUELPH STREET
GEORGETOWN

877-0103




