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Cutlook on Business

Important considerations for stock buyers

IT'S YOUR
MONEY

Faul J. Rockel

Do you buy stocks?

1 love asking people that question.
I've found that about 90 cent of
the e do not buy stocks, and
possibly 10 per cent do.

For thoze that do, [ have another
question. 1 have asked It of severnl
hundred people. It goes: "If xou buy
stocks, can you name me &l least

five thinga
investing in Lhpt siock™®"

I was ifhi?-tu]ull?lr amazed at Lthe
Arswers. yally eve " nl
admitted Lhat they mﬁm not npcnﬁmi
five things t should know. A few
gome succetded §n
they had to
t deal of thinking to come

atlempied,
naming five things, but
do a

up with those five things.
Then I had another

should know: "I

“investors™ virtually all

Surprising opportunity

Buchans, NFLD. (NC)}—Neither Paulz
Hincs nor Barbara Hodder capected 10
be sclected for sheet metal and welding

In Tact, they were the only women
on a Buchans, Newfoundland Job
Developmen project, sponsored by the
Red Indian Lake Development Asso-
ciation.

Buchans has boem designated a
Community Futures site. Community
Futures is funded under the Canadian
Jobs Strategy of Employment and
Immigration Canada, The town’s main
employer, a base metal mine, 1s now
closed and the arca’s unemploymeni

rate 15 3 whopping 85 per cent.
The 16-week sheet metal and weld-
ing training course utilized the vp-to-

date equipment — 31.5 million worh
— housed in the Buchans’ Machine
Shop.

“The skills the trainces acquured are
currently in short supply in the arca,”
cxplains Sean Power, co-ordinator for
the Red Tndian Lake Development
Atsoctation.

The training touched on the theo-
retical aspects of each 3kil], but empha-
sized the practical side. Safety wasgiven
top prionty.

How to find a job In
today’s market

(NC}—11 isn't casy to find a job
nowadays, Many people are locking
for new jobs, and employers can afford
to be selective. Sull, there are proven
methods vou can use to make a job
scarch shorter and more {ruitful.

Eaperts estimate that about four per
centof the jobs inany Oelds are availakle
all the ume. Only a few of these jobs
are ever adverhised in the nowspapers.
The majonty of the unadvertised jubs
are snapped up by Job hunters who are
organized and active

How 10 Find a Job i Todas’s
Market. a handbook published by
Employmentand Immigration Canada,
olfers a ~ystemn for finding a b an
today' s vompennve maskel.

Ope of the basic wols of a Jub hunt
isarésumé nf expenence and education.
There are three basic pésumé styles,
amd it is imponant 10 choose Lhe style
which shows your experience in the
best light.

Some job seckers, though,
concentraie on polishing their résumés
10 Lhe exclusion of other important sieps,
Remember, the résumé is just the
beginmng, and the reason for sending
oul a résumé is o secure a personal
inlerview.

Another key pointabout job hunting
is that it is. itself, a full time job. 1f you
capect 1o wark 30 or 40 hours per week
for an employer, il makes sense (0
devote an equal amount of time 10 a job
search. Much of this time will be xpent

“(eorgelown needs a
FULL-TIME TRUSTEE
who is IN TOUCH

WITH THE COMMUNITY
and someone who will
represent our parents,
students and schoals with
a STRONG VOICE

at the Board.”
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un an effort to loeale unadverlised jobs.

Tofind thosc unadvertised jobs, first
make_p list of contacts, starting with
family and friends. Letthem know you
are looking for a job, and ask if they
have heard of apything in your area of
interest. Also contact any professional
people you know  Doclors, lawyers
and dentisis ofien hear of oponings
aulside their own arcas of exper ise

Then make 4 hst of all potential
employess in your arca of interest. Use
& wrltcn revor to plan and review the
inial contact and follow-up. Be sure
wactquickiy onallleads By lomartow,
somecone else may have jumped i ahead
of you.

Sound sclf-asscssnent and 2
prafessional  attiude  are  unporant
{acton forsuccessintokday '« jobmarket.
The How 1o Find a Job m Today's
Market handbook ncludes 2
questionnaire 1 assist in self
assessment. A good undersianding of
yourself, combined withan attitude that
18 posilive, practical and realistic 18
likely to produce success in focaling a
job.

The step-by-step methed outlined
in the handbuaok has proven itsell 1ime
after time. Using it, the average person
can ofien find employment within a
few weeks, and sometimes within a
few days.

Copies of the How (o Find a Jobin
Today's Market handbook are available
from your local FEC.
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should know before

gquestion for
those who tried o name things they

you consider
those criterla every time you In-
vest?' Again [ wat shocked. Those
lisd “no
way." 50 my final gueslian wzas:

“Why do you buy a

from galmost 100 per cent

it
That's investing?

John Templeton, corsidered by
money
lold me
severdl years ago that there are
over 100 ¢riteria that can be usad Lo
nssexs o stock. He has o basic 20 to 30
that must be met before he will con-
sider making an investment in the

many &8s one of
managers

the top
in the world,

shnrcsn{ucmnmn :
Now, Lthat's whal | call investing.

John Templeten manages pn in-

“They really dnlled safety into your
head,” declares Hincs.

Power is optimistic sbout the train-
ecs’ job prospects. Mineral exploration
is being conducted in the area, and

itics may developfor the train-
ces xround such places as Hope Brook.

Both women are philosophical about
what lies ahead. *You could get one (a
job} out of it, you could not. But you've
got the chance.” says and optimistc
Hoddet.

MNearly a)] Canadian Jobs Strategy
projects have participation from target
groups. Fifteen women applicd for the
opportunity 1o leama usclvl trade inthe
Buchans project.

The women’s family members are
delighted to sce them working. They
know having a relative skilled in these
areas is valuable.

Hodder 1aughs, *Every time | tum
around | hear; *Can Lhave akertle? Can
1 have a cookie sheet?™

And she' [l be able tocomply, thanks
to the Canadian Jobs Strategy.

Belore you send i, meal it ...
with o Christmas Seal!

-

] certatn
stock(8)?"" and the answer received

WAS:
“Becpuse my broker recommended

{%:
|

vestment fun, There nare Ma E
many dilferent investment { :
but ali employ people like John
Templeton {0 munﬂﬁ their port-
folica. The question t faces you
and I, s savers, is: Do we attempt
{0 “lpvest” on our own, or um our
;avinmver to be managed by the
John pletons of this world.

We belleve the answer {3 obvlots.

Another question 1 love to aak peo-
ple 1s: *‘Have you averaged 15 per
cent year gain over past 10
cars?" Not one person 1've asked

said "“ves.” But I have, and so

hus every other person who Invesied
in Templeton Growth Fund (one of
over 400 investment funds avaitable
in Conada) 10 years ago, and left
thelr investment there. The Finan-
cial Times of Canada reporta
Templeton Growth Fund has
avernged 157 per cent “*annual com-
pound rale of relurn” over the pasi
{0 years Lo Augnst 31, 1583, ;

A [riend mine sat down a few
yenis ogo with a steel t:mnpunfr ex-
acutlve, ond they went over all his
transactions of buying and selling
slocks over & 25 year period. The ex-
eculive was absalutely astounded to
find that his iotal galn in playing

ed them. But he had forgotten

with thousands of dollars aly those
years, wns less than $1,000. He
thm?t he hod made a fortune. He
could spout off investments that he
had made that had doubled, tripled,
guadrupled and more while he m:lnm
hundreds of investments that had
gone down in value, and he was fore-
ed Lo sell out at a loss, His broker
had made a fortune. He had made
less than $1,00¢ In 25 years.

No one can lose Iln an investment
fund if treat lt ns they should -
namely a long term investment. By
long term | mean five years or morc.
However, unlike nr (ive year
Guaranieed Investment Certificole
at your local trust company or bank,
an Investment fund is “cashable” al
any time, not Just at five-ycar
periods.

For information on whal over 20
investment funds have done over the

t 10 years, contact: Peler C.
tosson, 10 Fagan Drive,
Georgelown, Ont., L¥G 4P3. Or
phone §77-7216.

Paul J. Rockel is author of the best
seller “Why 1 Invest In Mutual
Funds” and President of Regal
Capital Planners Litd.

Canada searches for
new class of wheat

Wheat is our number one agriculiure
export. In 1984, we sold more than $3
billion worth of wheat to 50 countnies.

Qur interational repuiation as the
second-largest wheat exporter has been
built on our top-quality blending wheals.
These wheats are high in kemal hard-
ness, protein and gluten and are excel-
lent for breadmaking.

But today. enperts are looking into
whether we should pursue a new class
of wheat lower inquality than our blend-
ing wheats. These wheats would have
medium kemal hardness, protein con-
lent and gluten strengh and are called
IM. the M standing for mediom.

Wheat of the 3IM class 18 10 par-
ticualr demand for flour to make Arab
bread. Tndinn chapatties. Brazilian/

Algerian “French” bread. chincse
steained bread and wet and dry noodles.
It is also in demand in some countres
where baking and milling technology
makes the higher-guality wheats lcss
necessary to produce a svitable final
product.

What has us cxcited is o new wheat
line developed in Swift Current, Sask,
1he line, called HY 320, is a 3M wheat.
HY stands for high yield. 1t has not yet
been licensed for commercial use.

However, 227 farmers across the
prairics were contracied to grow ncarly
4,500 hectares of HY320 in a large-
scale growing tnal. This wheal is
being senl 10 potential buyers around
the world for their reactions as part of a
markeling effort.

UNTIL NOV. 11 ONLY

When you upgrade
our furnace to a
oehmers Comforter

furnace, the energy-

efficient unit that's
making homeowners
smile.

We call it our fall

equipment sale - and

what a chance for

Boehmer customers

to exchange their old

oil furnace to a more
efficient, money-
saving unit.

To take advantage of
this unusual offer,
you must be a
Boehmer fuel oil
customer. However,
you can easily
become a Boehmer
oil customer and take
immediate advantage
of spectacular fall
SAvINEs.

Call today for more
ez details.
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OFEHMERS

301 Armstrong Ave.
Georgetown

ALWAYS GLAD

TO HELP

877-6931




