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Early start with RRSP

pays off in retirement

The imporntance of providing
adequate income for retirement is
increasingly being recognized by
individuals, government and
business. Many employers accept
the responsibility for helping their
employees create reticement in-
come through such vehicles as
registered pension plans. In sup-
pori of these plans, government
has made employer and employee
contributions to private scclor
pension plans tax-deductible,

But what about those people
who can't or don't belong to a
registered pension plan o who
want to supplement their existing

pians? For these individuals,
federal legistation was passed in
1957 creating the Registered
Retirement Savings Plan (RRSP)
program.

Why should you invest in
RRSPs?

Making annual contributions
to an RRSP is a disciplined way
of saving flor your retirement. Al
the same time, RRSPs are one of
the best tax shelters available 1o
the individual taxpayer,

Contributions to an RRSP can
be sheltered until the “maturty
date'’, the end of the year in
which the taxpaver attains age 71,

At that time, tunds must be re-
moved by dissolving Lhe entire
fund but can be used tax-free (o
purchase an annuily or a Reg-
istered Retirement Incum: Fund
{RRIF}.

Where do you buy RRSPs?

The lollowing institulions offer
RRSPs: 1) life insurance com-
panies 2) trust companies 3) banks

and credit unions 4) various in-

vestment  companies, including
muiual funds that sell investment
CONtracts,

What are the contribution
Lmits?

Members of a Registered Pen-
sion Plan (R.P.P.) can contribute
upr 1o Lhe lesser of 20% of eamed
income and $3,500. From that
amouiit they must subtract any
current contribulion 1o the pen-
sion plan. For example, an an-
ployee with camed income of
$25,000 who contnbuted $1,250
tc a pension fund could con-
tribute $2,250 to a privaie RRSP.

Would you like this pension plan

for your future?

(NCy— Quchii!t .

Over 505 of retired people in
Canada today need the Guarmanieed
Income Supplement, to keep them
above the poverty level. They are dis-
covening that the pension plans they
had through their employcres arc
stmply not good enough.

Today, there is a new phenomenon
hitting the penston {or retirement
bene it} ficld. It’s calied a group RSP
(Retirement Savings Plan}, and that is
exactly what 1t ;.

It is a whole lot of people with anc
employer, opening individual RSP's
{in their name), but having theit em-
ployer deduct the monies (whatever
they decide) each payday, and then
sending in ok cheque (o pay for those
RSP's every month. That's why it's
called 2 Group RSP.

What are some of the advantages,
both to the employee and the em-
ployer?

1) It costs the employer nouing 6if
he's a smatl cmployer and can't afford
to contnibute). other than the costs of
payroll deduction, and the employec-
time it takes to do the calculations,
prepare the list, and submit the
cheque,

2 Tt gves Mexibility toe the em-
ployce. He or she can choose ANY
amount of contribution, right up to
18% of wages. Furthermore, it"s not
fixed. An employce may choose to
contribute 5% this year, 0% next
year, or cut back, or increase at ANY

~ time, Employees aré not locked into a

» IT'S YOUR
MONEY

Paul J. Rockel

fixed amount of contribution.

3) 1t is 1009 vested in the emplayee
{(belongs (ully to him or hec). If the
rmployee leaves, or the firm shuts
down, the full value of the Group RSP
in his or her name is the employzes, to
take 10 a new amployer to continue, or
keep up on their own, cash in, or do
whatever they wish,

4} Some firms (mutual fund dealers)
have programs whereby the employee
can choose GIC's, mutual funds,
Canada Savings Bonds, ctc. for their
investments, and they can change in-
vestment vehicles any time they so
wish.

5) There is lutle or no set-up cost,
whereas a so-calted regular pension
plan has a great deal of set-up costs in
getting it regystered, etc.

6) An employer can contnbute (o
the plan, alsg, if and when he feels the
company can afford it. He can in-
crease the amount in profitable years,
or decrease the amount in difficult
years. The amount {if any) is com-
pletely flexible,

Let’s supposc an employer opted
for such a plan, and a young ¢m-
ployee, aged 25, caming $20,000 per
year, deaded 1o t.:ontri_hut: 10% to his
Group RSP. This would amount to

$2,XX) per year, but, .

$1.300 from the employee, with $700
being contributed by the Government
in the form of a tax-deduction.
Supposing the young person chose
a mutual furd investment that avee-
aged 5% per year (Most have aver-
ages over the past 10 years in excess of
[5%5). Also, let's assume there was an

scquisttion foe of 6%, leaving $1.880 R

to be invested each year.

His value at age 65 would be
$3,846,391. Yes, that's getting awfully
closc to 34 million. IF you were 10
compound it monthly (which would
actually be the case) the vafue would
be 34919921, which is dam near $§3
million. Take into account deflar-
cast-averaging, and the amount
would be over $5 millon.

Do you know of any employees re-
tiring with $3, $4, $5 million in their
pension plan? 1F $4 million were avail-
able, it would give you a monthly pen-
sion of between 330,000 and $40,000
per month.,

Mind you, il mflation were to aver-
age 6% per yearaver the nextN0 years,
you will need over $200,000 per year
to match what $20,000 will buy now,

We belicve that Group RSP's will
be the pension plan of the future, and
they are here today.

Wow, what il all employees chose
mutual funds!

INDUSTRIAL HORIZON FUND:

‘The RRSP with more
than no acquisition fee.

When you acquire an Industrial Horizon Fund RRSP,

you pay no acquisltion fee.

And If you approach your investment from a long-
term perspective, chances are you'll pay no redemption

fee, either

Yet youget the proven professional money manage-
ration {manager of
Industrial Growth Fund, one of Canada's top performing
mutual funds over the past 20 years) and the services of
an independent fund dealer or stockbroher.

ment of Mackenzie Financial Corpo

But you also get much more.

in its partfolio were acquired at prices which the

managers at Mackenzie Financial Corporation. consider

ta be exceptional value,
In thelr assessment— and in ours — Industrial Hordzon

Fund Is poised for growth. And |deally positdoned (o

build your RRASP

contace

Because over 70% of the nearly $500 million investors
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L riike more information on hew to brouden my RRSE hortrons with tndustrial

have entrusted to Industrial Horlzon
Fund since {5 inidal offering in
February, 1987, has been invested in
equlty securitles purchased since
the major market decline.

So the vast majority of securities

Past performance Is not necessarily
indicative of fuiure results. Redemp-

tion fee: 4%% it year one, declining

by 0.5% annually to 0% by year 10.
Any offer made only by prospectus
which contains compiete detatls of
all charges. Please read it before
making your purchase and retain it
Jor future referemnce.

HAME

For further Information, retum the coupon below ar

Peter C. Masson, M.B.A.
877-1216

Horizon Fund Please provide me with more informatdon including a listing of
the securitics that comprise its portfolio.
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PETER C. MASSON, M.B.A.
Fegal Capital Planners Ltd,

18 Fagan Uvbve, Georgelaown, Dularke LIG (P —

The Industrial Group of Funds
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Jeductible, it would probably cost

Members of a Deferred Profit-
Sharing Plan (DPSP} are entitled
to a RRSP contribution of the
lesser of 20% of camed income
and $31,500. (Applicable only
when the member or the
member's employer actually con-
tributes to the DPSP during the

year),

Non-pension members or self-
employed individuals ¢an con-
tribute the lesser of 20% of eamed
income and $7,500. Contributions
made to an RRSP within & calen-
dar year must be claimed against
income received in that vear.

SPECIAL PRICE
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RRSP contributions made within
60 days after year's end can be
claimed against ecither the pre-
ceding year's income or that of
the current year,

The fedeml government recent-
ly passcd Jegislation which in-

creases the annual contribution of
tax-shelter funds that can be saved
in an RRSP,

Starting in 1988, the limits for

individual contributions will be
based on 18% of the preceding
year’s income, subject tO a max-
inum of $9,500 in 1988; $11,500
in 1989; $13,500 in 1990; and
515,500 in 1991 and beyond.
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CAN YOU
BELIEVE THIS?

21 ¢ per pichme Including film
developing. Only at Sooter’s
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Below is the professional halp and
advice you're looking for in your
weadding plans. These advertisers
will provide the experience and
expertise to help you with a
successful wedding day.

FREE Double Prints (2-3'2x5)
or Double Size (5x7)

with this coupon
Ilpnupldﬂ'.dﬂubhpliﬁh'?m:llym

5x7 color enlargements for as fow as

ATTENTION ALL BRIDES|

30 YOU WANT T0 MAKE
YOUR RECEPTION MAGICAL?

Then Call Us Today For
Your Professional And
Pearsonal Consultation

| IF[FJMAMI/.

$9MAIN BT, 8.
DOWNTOWN GEORQETOWN

873-2334

HOURS: Mon.-Wed. 10 a.m.-8p.m.
Thurs.-Fri. 10am.-B p.m.
Saturday B a.m.-6 p.m.

33& lacourts

2P MAINSTREET

MILTON 878-0050

So You'ne
Come in for your com-
plete wedding handbook

FREE with any wedding
package order.

J. . Fishback
Photography

85 King 8¢, Georgetown B77-2322

We'll hel ?'m look
your best [or your
SPECIAL DAY

THE WORKOUT TIIAT
WON'T WEAR YOU OUT!™
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BRIDES tobe You Are
lnvited to tha 6th Annual’

BRIDAL PARTY

Baty: Sun. March /48

Time: 12:30 p.m.,

Place: St. Andmw’s United
Church

89 Mountainview Rd. Seuth
Fot & FREE taviistion Calt:

Debbie: 877-8591 Cathy: 877-8E53

AT




