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Discrimination:

By
EHAYNAB. KRAVETZ
LL.B.

In 1981, the Ontarle
Legislotre pazssd “An
Acrt 1o vevisa and .extend

Protection of Human -

Rights in Ontario”. This
crested a pew Human
Rights Code Ior Onlario, to
protect Ontarfana fram
discrimination.
f‘i;hu.wurd “discrimina-
" almply means seedng
A difference bﬁm one

rtn Individueal. It has never
been a bresch of the Code
to choose the smarter of
two #, or to hire
SO use he ot she
s more compeient than
someone else, However, it
is an offence r.mdﬂ'hoth
tha new and old Code to
choose an Anglican in

At home, at work, in contracts -
when does the new code apply?

Hyes—~is still allowed under

By
SHAYNA B. KRAVETZ
You can rely on Lhe Code

when vou are: (1) working
or looking for work; (2}
" loaking for or using hous-

" ing; (1) looking for or

using services, goods or
facilities; {4} making B
coptract; or, (5) being
harassed. This part of
Article 2 will deal with
working and housing.

{1) Working: Everyone
has (he vight 0 work or
look for work without dis-
crimination on the basis of
miy of ‘the prohiblted
grounds of discrimination.
For example, you cannot
legaily be hired, fired,
promoted, demoted, trans-
ferred, or otherwise
effccted shnply because of
your race. No one can
refuse to hire you, just
because you have a crimi-
nal record {for which you
have been pardoned) or &
record of provincial
offences.

When you apply for a
Job, the Interviewer can-

mtlesnﬂrukrﬂumvuu-'

biled grounds of

mination or refer to tlm
In Lhe appilcatlon form o
the advertisement for the
lob. You cannot legally be
dlscriminated agalnst In

applying io join a trade

preference to a Catholic

fast because of hla or ber

religlon. Creed s & pro--
hibited groxmd of diseri-

o —
oaw Hinan
Code takes a n

approach. It seis out whlt
gveryona |1 entitled Lo, not

what -is forbidden for

someone to do. The pew

m?mﬂm
[ = - ]

when courts consider bow
io R pew law,
- Lhatry into lcmmt
whether ara to be
given or away. If it

seend that the law is
intended to give moe
rights o people, as the

will try to give the brosd-
et meaning
words of law. The
courts will use the Code lo
compensale  people who
have been discriminated

agalnst. -
In addilion to rights

cannot legaliy try to
discourage vou hom work-
Ing by forcing you to apply
for a pension or inkurance
plan that disuimjnltu
against you.

But this right is :uhjeci
to some [mportant excep-
tiona: .

(a) You may stll be
forced Lo retire at pge 65,

{b} An employer may
discriminate pn the basis
of age, sex, record of
offences, ot marital status
it the particular ground of
discrimination is a reason-
able and genulne qunllﬂ
cation for the employ
ment. 50, for a job [n'.rulv
ing t]wh.nndling of money,
such as a bank teller, It
might be reasonable that
the bank should Ingulre
whether you had ever

convicted of B charge of

theft or fraud; henesiyis g
nefessary and reasonable
qualification for the job,

and previous conviclicns
of the crimes mentioned

could reasonably be taken

inlo account by 1ihe
employer In  deciding
wheiher or not to hire you
for such a jab.

(¢} Organizations defin-

ed by a prohiblted ground
of discrimination (xuch as

churches. which are defin- -

hire only peoplzs who

union, either, Anumpluyarl belong to that particular

HEATING
~COSTS...

~ We can coub your windows,
doors, chimneys, alc. to

Q Bavd YOU enarpy. Lowast
pnu in the area. We atso do
EA'.’EETHEUGH CLEANING!

Special Discounts for

For More information Call

877-8247

Sanlor Cltizana.

bletothe - p

Legally

against divect discrimina.
tion, the new Code creates
soms brogder rights. The
new Code (orbide digniie-

od discriminstion-—creat-

ing qualifications that
have the practical effect of

diseriminating on prohib-

{ted grounds, even if not
apparenily doing zo0. For
exemple, the height
resirictions Lhat meny

- police forces have are a
new Code is, the courls .

praclical - discrimination
agalnsl women, who are
enerally smaller than
rnen. In addition, the Code
forblds dizcrimlnation by
association - l.e. agsiost
someots who 18 related to
ot deals with a member of

a group against whom

group, provided that such
a restriction is by
the nature of the job. For
example, a Baptist chureh
may intist on hirlog only »
. Baptist teacher for [is
Sundzy School because Lhe
church relies on the teach-
er 1o instill religlous valu-
e in the students,

(d} A company's pensl-
ot plans and beneflts plans
can sill discriminate on
the basls of oge, sex,
marital status, of family
status, so Jong as they
comply with the Empley-
mert Blandards Act of
Owntario. They can also dis-
criminate on the basis of &

handicap, but only if there ™

ia & good reason to do 30;
however, the company

can't refusa (o hire a
handicopped person juast

Speaxing.

Who is protected under

the new Human Rights Code?

~~V".  be discriminated against
heumynumceiﬂ public

astistance.

overy

'l‘hnmt':ndenrllhat Dol o

you Are usually
oot o0 be discriminated
against on the besis of
race, Ancesiry
ovigin, color,
cllizenship,

eu;nrhm of
orilin.
crend,
age, marital siatus, hmily
status, or handicap; these
'prﬂﬂhitadpmm&uf age.
discrimination'’, In
employment,

entitied not to discrl- as a

minated against on the
basis of your record of
wifences, kf you have been
pardoned or U the offences
were under provinelal
sintutes. In sccommoda-
tion, you are entitled not to

because ha or shs doesn't
qualify for a pension or the Code. So is antl-

- for example, a
Conlinued on page 7

benefit

specia) treatment for rela-

plan. N

Equigped e provids fagl, pificient 1mﬂn servicy

Detasmitic, Calettic, Gyptum

"Always Striving To Serve You Better”

LIMENOWI

RA B, BRANTFORD, DNT. NIT BM1

CALL:{519) 647-3448

Constructlon Ltd
Home Improvements

Renovations — Alterations

.»» Carpentry
v Eavestroughing

v+ Siding

+ Roofing

FREE ESTIMATES — ALL WORK GUARANTEED

CALL

'mu;uﬂhe{:ndem dafines
“age' as age
s ﬂln:.rwg " MSK 209. For legel advice
employment where peopla

&re protectsd from
dlu:lmlnlllnu l! forbidd- to 8%}, ‘“handlcap”

Inchude any physical fli-
deformity :
entithed mental {linesas or mental
“famlly

l?ﬂ 18

ratardaiion,
siziua” as being some-
ond's parent or child, and
"'marital status”, in
tion to its usual meaning,
to include living with

someone outside of marri-

The new Code gives you
ou &re Lhe right to be considered

person your
merits, without having
any proftbited ground of
discrimination Laken into

cotsideralion s well,
The information in this
article ia accurale as of
July 1981. For more

information on this and conhtact your local lawyer
other topica contact or the Halton Hills
nunily Legal Educs- Community Legal Ald

tion Oniario, ‘Noble
Siroet, Tovonto, Ontario, - Clinic a( s Wesieyan 5t.,
Goorgetown, 877-5258,
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- Acton home robbed

.. A Park Avenue home in Acton was broken into
Friday after 12:30 am, whila he family was at
home sleeping. Halton police sald thers
was po sign of {forced entry by thieves, who removed

#1335 from a purse 1t in the kitchen,
B e e A A g e

IDENTIFY THE $
CAR BELOW 1 |
AND WIN " LL";'

__ PEEL
'| RADIATOR SERVICE
~Wiee Vo Bond A Rod iaa BAD,
Tow Mol m G0
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AB1-Nr?

(80 bencasTC (s )

A
Bepairs
Cpra - Trschs - Yoy Nama N

Limehouse Garage
Limebouse  877-4532

DON'S
AUTO SERVICE

* Tutwr-wp * Dactric ] Mppalr
= Spring Barvicing + Drida Jervica
& 0N Changos

MICHAEL s
0.BURNS | Wersrzmures
Auto Bales Ltd. Total Periamants Pirtt & Actatatrins
Bk Gt Pint Bobeciony 4 1 4 pad V10 Accasssiey

Of Usasdl Carn #

B 8771333 |

TILDERN

ERDAIRE ABOUT DUR BMECIAL.
LOW. LOW WEEXEND RATES!

M7 Oueiph it.  F77-5112

RABIATOR
- REPAIR A SERVICE

The cocrsct your and model of the above car has
besn Inserled In two sds. Welle the name ol the ad-
vertiser In which the informatlon Is contained and
maki el wlilh your name and slephons number to
“"Car Edlise'’ /o The Herald, 45 Quelph 3t,
Qeorgetown. The lirsl correct entry drawn wifl be

declared 1he winner and notlllsd. i

PARK vncur:
MERCUF{Y TRUCKS
“Say...Hello Ta A Good Buy™
Hwy. 7 West 877-2281

RELIABLE BEORGETOWN
TRUCK & TRALER SERviee | CUSTOM CAR SOUNB

Ropatry by Al Trocty, Traden, HOME & AUTO
a4 ohERpiint " Rig wt Sl - Wa Flu Them AN
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