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{ax reforms

bring problems

sMayor Pete Pomeroy plans
to meet with provineial pgo-
vernment officiais {n the hopes
of affsetting (e effects of a
newly-revised assessment -

qualizativn factor which will
pse serious problems for Hal-
ton Hills" Minancial situation
while easing economic pres-
sures in Burlington,

Town treasurer Ray King
told (he town's general com-
mitter Moaday night that
there is little if anything to be
done about the provinee’s re-
cent decision Lo revise ity
equalization factor, which he
described ns a mathematical
means of making municipal
assessments across Ontario
. mare equiitable, :

The pew 1930 factor for
Hallon Hills 15 10.43, he reporl-
ed, representing a comparison
of siles or appraised values 1o
assessment  valoes, using
where possible 10 per cent of
all rateable assessment in oed-
Cr to get o proper sample,

NEW FACTOI

“The new factor has a «dra.
mitic elfect on the towns of
Finlton Hills and Miltun in that
hoth municipalitie’s share of
regivnal and educational le-
vivs  would be substantially
increased,” Mr. King said,
“whereas Hurlington would-be
wnaterially decreased. The im-
pact en Qakville is rather
minimal.”

- Mr. King warned that Halton
HiMls taxpayees will have to
pay anather $90¢.000 next year
lieyond their normal level of
tnxation,

-Suome hope fur & repricve
eXisls in the form of a study
being conducted by the pro-
vince which, when compleled,
© “eould very well bring in a
phasing system by the falf,”
Nr. King said,

- *So we'll get another kick at
the cat,” he said,

- Coun, Mike Armsirong des-
cribed the new assessment
“double-edged
sword.” both ends of which are
pointing at Halton Hills.

.Coun, Harry Levy pointed
olit, though, that the tawn has
becn "under-ossessed” for the
past four years and can expect
little success in off setting the
new [actor. For an average
home asscssed at $6,000, he
estimated, the owner will have
{0 pay an additional $60 a ycar
in taxecs,

" EXPRESSEDDOUBT

‘Coun. Pal Palterson expres-
sed doubt that the province
will be able to implement the
new ntsessment faclor by next
year as planned. He quoled an
uhnamed source as saying i
will be 1984 before Lhe effects

are fell.

Coun, Patterson added that
homeoswners in Ward 2 are
paying more in taxes than the
pwners of comparable homes
in the urban area, His Ward 2
colleague, Coun. George Malt-
by. noled that the urban tax-
payers uscd 1o subsidize their
rural neighburs, (hough, hut
now “the political whomp's

turned around.”

Mayor Pomeroy aknowledg-
ed that the new factor will
have a serious effect on the
lown's ability to accommodate
its capitat forecasts and operii-
ting buwlget. He expressed
hope that & meeting to be
arranged st Queen's Park wili
offsel the problem somewhat,
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MD CARNIVAL

Arthur Domlnges was manning the ticket booth Wednesday afternven at a musculur
dystruphy carnlvad erganlzed by o group of children on Raylawn Crescent, Lucy and Christine
Pucheeo were among the potrons st the carnival. Organizers of the event Included Carlos
Pacheco, Shawn Coffey, Grep McLean, Francis McLean and Ann Pomlngos.

arges for Firestone

A Georgetown store and one
ul its employees have been
chiarged in a recent crackdown
eh fraudulent business prac-
tises by the Ministry of Consy-
mer and Cemmerciol Hela.
tions.
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One charge has been laid
against the Georgelown outlet
of Firestone Canada Itd. and
an employee Stephen Kruk,
R.R 1, Cambellville has been
charged with two counts of
misrepresentation under the
Business Practices Act,

Charges were laid Thursday
after investigators visited Lhe
premises in unmarked cars
and were told they needed

© service or replacement parts
or repairs which were actually
UNNecessary.

Maximum penaity for an
individual convicted of misre-
presentation is one year in jail
and a $2,000 fine. The maxi-
mum penzlty for u corporation
convicled on the same charge
is o $25,000 fine.

Let us put
your wedding
in bloom.

The day |Is ap-
proaching. And the
arrangements are
being made. Call us
for beouquets, cor-
sages, boutonnleres,
flowers lor church or
table center-pleces.
We have everything
to make your day a
beautlful occaslon.

Toudly, FABRISES

82 Mill Stroot, Halton Hills
877-6901
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The proper way fo select your
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carpet - flooring - draperies
is in your own home!

We specialize in
courteous service,
low prices,
professional
installation and
Free Estimates

*

Call Today for
Svop-At-Home Service’

For nine months we tried unsuccessfully to
negotiate an agreement with the Communica-
tions Workers of Canada representing our
craft and services employees.

Then, at the union’s request, a government
conciliator was appointed.

The conciliator recommended the following
imonhetary terms:

An overall wage increase of 28.8% during the
30-month life of the agreement including a 10.5%
Increase upon signature of the contract, retroactive
to December 1, 1978,

This brings the annual salary of a senior level
technician in a major centre up to $22.837.50 from
the present $17,719.29 by September 1 1980,

In addition, he recommended a cost-of-living
allowance in January 1981.

Bell agreed

An adcitional increase in the range of 1% to 2%
for all employees located outside of Toronto,

Montreal Hamiton and Windsor.

Bell agreed

Further wage increases of 1% to 2.5% for all
employees In certain job classifications.

Bell agreed

-~ Improved overtime provisions, including higher
pay for overtime, so that a senior level technician
could earn up to a maximum of S22 per hour: more
vacation and paid holidays; higher shift premiums
and better travel compensation.

We agreed, although the entire package
went far beyond our earlier proposals.

The union said no.

We regret the inconvenience to the public
but we feel our position is a responsible one.




