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Revisions to the Labor Code

By Roas Milne
MP Peel-Dullerin-Simcoe
On December 13 the Minlster of Labour,

Hon, John Munro moved second reading of

Blll C-8 which embodies amendements.to Lhe
Canada Labour Code. In support of his own
mgtien the Minister reviewed some of the
economie indiactors for the medlum torm,
making what he called a “'realistic analysls of
the aconomic sltuation™. What he had to say
in this respect wasn't =0 far removed from
what the Minister of Finance had said b few
‘weeks before., |

It was in the context of predictions of slow

-economic
the Minister of Labour argued for measures
to improve the lobour relations system in
Canada, as we know it, We cannct afford to
rever{, he said, to a situatlon marked by
continual Iabour disruptions. We have reach-
ed the point where our individual and national
cxpectlations cannot be mel without increases
in productivity. And if, in this country, we
contlnue te rely for our productive strength
on the rather primitive notions of competition
and confllet — everyone out for what he can
get from the system — we shall zoon lose
ground to our (rading partners, the more
successful of whom are now emphasizing the
more sophisticaled values of collaboration
ond cogpertion in the workplace.

The era of Controls, of course, has had a
positive effect on our collective bargaining
statistics. Over 70 per cent of negotiated
settlements, for example, fell below Lhe
guidelines in Lhe second year of controls. At
the same time, the number of strikes in the
last twelve months has declined by 63 per
cent from strikes in the last twelve months
has declined by 63 per cent from our record in
1975 when Canads led the world in this
¢ategory. But how much of this Improvement
is due to controls, and how much reflects a
genuine change in altilude on the part of
management! and labour toward the ¢ollect-
ive bargalning process?

It's my bellefl that we cannot afford to
slide back into the climote of labour relations
which existed prior to the Anti-inflation
Board. For this reeson, the Minister of
Labour Introduced a 14 polnt program about a
year ago. Some points in the program were
directed al improving the work environment
itself; others were aimed at the structural
defects in the collective bargaining system,
as we have known it,

Mot all of the peints in the program can
be achieved in legislation. The majority, in
[act, depend on the establishment of consulta-

agemen! and govermment can work towards o
more co-operative system. Among those
improvements which can be achieved
through legislation are amendments to the
Canada Labour Cede now being proposed in
Bill C8 by Mr. Munro.
One of these amendments weuld extend
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all benefits of Lthe Code (except thoae related
to hours of work) to managerial and profess.-
ionol employees, glving them some basic
standards relating to vacations with pay and
general holidays. Another amendment would
prevent dismissal or lay-off because of
pregnancy. And there are provisions Lo
provide poid leave on compassionate grounds
such as illness in the family. The Bl offers
basic job protection during perlods of sick-
ness, prolection against unjust firing with the
right to appeal and similar protections [or the
unorganized worker which all organized
workers have long ago negotiated in collect-
lve agreements and now take for granted.
Apart {rom these baslc guaraniees, the
new amendments would require employers to
pay all wages due employeeson a regular and
limely basls, and the Bill declares Boxing
Day to be a stalutory holiday for those under
federal jurisdiction who this year, for Lhe last
time, will be required o work the day after
Christmas without any additional benefits or

pay. :

© Now, it would be wrong to exaggerate the
impact of the new amendments to the Canada
Labour Code, It must be kept [n mind that the
federal Code applies only 1o about § per cent
of all paid workers in the Prevince of Ontario
— mainly those who are employed by
airlines, raillways, crown corporation and
interprovincial enterprises of ¢ne kind and
another. Factory workers and those engaged
in secondary industry would normally come
under jurisdiclion of the Ontaric Labour
Code, and would not be affected by the new
amendments.

Clearly, therefore, the importance of the
amendmenta lies not in the direct impact they
will have, but rather in the example which
they arc Intended to set for a new era of
justice in the workplace and better industrial
relations in Cananda., For example, the
amendments break new ground by adding to
the federal Code a provision lo enable the
establishment of employeremployee safety
and health committees at the worker Jevel
which will identify and ensure the correctlon
of work hazards. And a [urther amendment
allows a worker to withdraw from & work
siluation in which he is exposed to personal
danger without fear of reprisal.

L

Aside from the provisiens in the Bl
intended to bring some measure of basic
justice to apply to the employer-employee
relatlonship, there are provisions aimed at
improving the process of collective bargain-
tng. Although the Government recognizes the
worth of our colleclive bargaining system as
the [alrest and best sysiem for settling
industrial disputes, and although we stand
committed to that sysiem as a Government,
there [a no doub! in the minds of Canadians
that the system could stand some {mprove-
mert. Alter all, lhe nalure of the sysiem is
adversarial and will remain so. In view of this
if confrontstion and labour disruptions are to
be avoided, then there is a need for removal
of some of the tensions — nol only In the
process of collective bargaining, but In lias
basie structure os well.,. .

The amendments to address the process
by improving the grievance arbitration sys-
temn, increasing protection of the rights of the
individual, reducing unnecessary delays, and
— very important ~— providing for greater
protection of the public interest in labour
disputes. With respect to the structure of Lhe
colleclive bargaining system, the Bill em-
powers the Canada Labour Relations Board
to institute coalitions for the purposze of
indusiry.-wide bargaining In some circumst-
ances,

Bui the establishment of something llke a
calleetive bargaining information centre,
gathering and dispensing relinble, imparttal
data for use sl the negotioting table and
manned by representatives of labour, man-
agement and government as equal partners
would go a long way to facililate settlements
satisfaciory to all parties. I would hope thal
this centre becomes operational soon. |

In the end, the amendments Introduced
by Mr. Munro altempt to bring o measure of
justice into the workplace for workers under
federal jurisdiction, and they also address the
problem of Improving the collective bargain-
1ng systemn. But any real and lasting improv-
ctnen! in the structure of our lnbeur relations
sysiem must awail lhe establishment of
mechanisms, for regular and meaningful
consultations between labour, management
and government, represeniing the publie
interest,

live mechanlsms through which labor, man-
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Colonel G.D. Dailley, Pre-
sident of African Lion Salart,
the 500 acre drive-through wild

-life park near Rockion, Ontar-
io announces that commencing
on Monday; 28 December, 1977
the winter visiting public will
be treated to an all new special
display of Asian animals.

African Lion Safari has been
working lor several months to
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WHY CHRISTMAS?

mix and acclimatize groups ot
exolic animals for this new
exhibit. This experimental re-
serve wlll contain Tibetan yak, -
Japanese sika, rare Bactrian
camels and Aoudad wild
mountain sheep, and much
more. Over past winters, Alri-
can Lion Safari has cxperi-
mented successfully with the
mixing of Arctic timber wolves
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DURING
OUR AFTER- CHRISTMAS SALE
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We Service What We Soll
14 Woesleyon St.

People, held a dramatization Christmas Eve of Why
Christmas? The four act play was held prior to the
Christmas Eve Service.
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# Automiatic tine tuning (AFT)

B Emart Walnut finish

* Model CFU 448
20 af Baautltul Colour

DON'T MISS OUT!

Tramendous Savings on ALL Colour TV'sg
and black and white models thru out the store.

« 100% Solld State XL 100 chassis

and black bears. This has
become a favourite with the
winter visitors and is now a
permanent winter displey, as
are the bulfalo, deer, and elk,
The hardy Japenese anow
monkeys will be on show in the

walk-through Pets® Corner
Lions in winter? Yes, the

prides of lions, cheetah and
hyena wilt be on show,
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John Jacques of 20¢ Churchlll Road la A¢too s the atest winner In downtown Goorictawn's

promotional contest. Mr. Jacgues won a color i¢levinhen. Preseutin
of Wigo and right, Peler Pomeroy of North Halloo Bports.

g the prize is Jeft, Joe Halstode

~ Now it's utter exhaustion

Dy SUSAN DE FACENDIS

tley! Is there anyone out there? From the

pall of silence that hangs over our street at

this mid-way point between Christmas and

the New Year, | can enly assume everyone is
as spaced out as ! am.

The mad rush of Christmas is over - Lhe
preparatlons for o great night on the town
have not yet begun. We, as usugl are leellng
the effects of over-indulgence in all the good
things: too much food, oo much giving and
receiving and too much laughter. Now -
barring the lefl-over exhaustion - iU's over,

It just does nol seem possible that we are

once again facing the arrival of yet hnother
year and, from all the visible signs of life
around our house, I do not think anyone much
cares., :
Where did 1977 go? - and how do you
analyse whether a year sel in such a fast
moving lime frame .was good, bad or
indifferent?

[ seem to vaguely remember planting my
spring vegetable garden; 1 have distant
memories of a brief summer cutlage vacation

" where the fish eluded me na decisively as

ever and, more recently, a pre-Christmas
postal strike that almost was.

Once-agaln it is the time when I find
mysell lackadaisically deciding upon Lhe
ultimate disposal of a dismal innking turkey

carcass; spending odd desultory houra pick-
ing plne needles out of the shag carpeting (a
little job that will take unill at least August)
and attempting a hall-hcarted clean-up of
wrapping paper, gift lags and scotch tape,
while stepping carefully over and aroupd the
ouisiretched, seemingly wall-to-wall, bodies
of a holiday battlefatigued husband and
vari-sized children.

Somehow, I 1hink I have been threugh all
this before.

There comes a4 moment however, when
thoughts of the coming new year will
eventually penetrate even my dull, post-
Chrisimas brain. If one wishes lo wax poetlc,
here is a new begloning being handed (o us,
another inevilable page in the book of time to
be turned, and what can ] as an individual do
to make it a better one?

My initia), unworthy response to that
much too heavy & question on a day such as

- this, is the desire to simply give in to the

overwhelming urge to craw] back into bed,
pull a pillow over my head and leave the
family todeal with the turkey ribcage as best
they may.

I have noway of knowing what 1978 has in
store, nobody can. I only know thal some-
where under the dirty snow beyond my
doorstep lies o welcome, hidden spring
season; thal behind all those clesed and

curtalned windows lining the street, are good
people whose lives and activities are geared
towards making their particular corners of
the worid a belter place,

I know in the coming year I will write off(
major concerns os being beyond my scope
and continue 1o haphazardly jog from day to
day through the usunl routine jobs, forever
irying to become orgonised and destined to
lose on all fronis. I know my children will
putgrow anolher (wo seasons worth of

clothing in the yvear ahead. Louisa will

probably discever lipstick and Richard will
need a razor. 1 con certoinly predict that
Teresa will remain my bahy for anolher year
and thal my husband will go cn a diet after
dinner for the next 355 nights.

I have jusi glanced apain at the inert,
prone bodies of my [amily (that not even a
prod of the foot can arouse} still littering the
livingroom floor and chesterfield).

“"Hey famly! Don't you know a new year -

is coming?"

“Oh muy-ther!™
“Grunt.”

Well, if you cun't beat 'em, joln ‘em - let
Lthe young 1978 take care of itsell, 1977 and 1.
as belits cur advanced ages, are going to
fade into the sunset together with a pillowr
over our heads. .

S6€ you nex! year.

- ""Snore”" -
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ALL X-MAS
ORNAMENTS

%ALL WINTER
CLOTHING

SKI-JACKETS
SKI-SUITS
SNOWMOBILE SUITS

ALL PANTS
(MEN’S, LADIES & CHILDRENS)

LADIES CARDIGANS & TOPS
WINTER BOOTS ETC.

MANY SPECIALS!!
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