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The joint Georgetown-

THE LAW FIRM OF

DODOKIN &
- SOPINKA

I5 PLEASED TO ANNOUNCE THAT

James A. McCloy, L.L.B.

HAS BECOME ASSOCIATEDWITH
THE FIRM

5 YOUNG STREET 877-6988

THE

CHARRON
FAMILY . . ..

....Ray, Linda and son
Brian wish to thank the
pecple of Georgetown and
vicinity for the warm
welcome extended them
since taking over the
A.&W. Georgetown Staore.

Your patronage Is sin.
cerely appreciated.

GEORGETOWN

Esquesing flre commitlee has
approved a 1973 fire budget to
be propased Io council. Apri] 186.
The two major issues of the
budget. salarles of the fire
fighters and salary reviews of
the Fire Chiel ond Dispatcher
were discussed and resolved at
4 committee meeting Wed-
nesday of Jast week.

It was recommended by the
committee that the base Ir ure
of $750 be paid per man. and $50
a month for new men, up to 10,
plus an unconditional per
capita grant of $30 per man.
based on the Fire Department
cemplement as of the Jith of
Sovember, 1973, be paid to the
Georgetown Fire Associatlon
and that this $30 {JL‘I‘ man grant
take the place of returning the
dividends from the llfe in-
surance to the Association and
aleo for no allowance being
made for the Executlve of the
Associatlon.

The Flremen's Association
asked that the salaries be given
lo the assoclation ina lump sum
te be dispensed by the
Association. g‘hia was proposed
by the Association in order that
penaltles o men could be dealt
out, as well as gratuities In
order lo promote attendance.

The committee at the
beginning were discussing a
budget of $31,000. and asking
for a base figure to pay
salaries. It was eventually
resolved that the ltem-salaries
part time in the budget be
changed from $31,000 to §24,975
and that a new item - “gnlaries -
new members™, be added in the
amount of $4.000,

SEVEN PERCENT
Salorics as they are now
preposed represent a seven
percent raise and are:

30 men at $750
erman

1 1Yistrict Chief .
$-00

! District Deputy
Chief $250 .

5 Drivers atl

$200 per man

3 Captains at

$150 per man

$22,500
400
250
1,000
450

per man 315

Total $24,975

The resolutions regarding the
salary reviews of the Fire Chief
gnd dispatcher were held In
camera. It was reselved: that
the fire chiel be advanced from
(irade 16, Level C lo Grade 16,
level D cffectlve April 1973,
This is an Increase of about 115
percent of the chief's salary.
It was recommended that the
(ire department dispatcher be

13 Lieutenants at $125

advanced from Grade 1. Level

This _Sati]rda'y
April 14

11 a.m. to 4 p.m.

Come Visit Us
In Our New Location

Corner of Main & Mill St.

A to Grade 1, Level B, elfective
April 1, 1673. This is olsp a raise
in pay of 1':; percent,

NEWAMEN

Three new members were
accepted Into the volunteer fire
department Lo fll] vacancies in
the 30 men. force. These new
men are Lvle Winfield: Brian
Hill and Mike Noseworthy,
They will be pajid the
probationary salary of 330 a
month. Prior to this time there
was no probationary salary.

Medlcal examinations of
volunteer employees of the Fire
Department produced a
committee discusslion on what
medical requirements would be
requested from members. The
committee expressed a desire
to be compassionate in
dismisaing men because of
medical disabilities, but not to
jeopardize the [(unctioning of
the department. Chief Buikema
explained if @ man suffered
from an tliness during a fire it
would take two men away from
the fire to rescue that man.

It was resolved that Dr. C. V.
Willlams, who has been con-
tucting the medicals be
requested to advise the Fire
Chief, District Chlef and
District Deputy-Chlel of any
abnormalities in o medical and
that the three Chlefs make their
recommendation to the Joint
Fire Commillee for their ap-
proval ot further recom-
mendation.

FIREWORKS

Fire Chiel Buikema brought
to the commitiec's attention
that the new restrictions
regarding lire-works (fire
crackers etc.t passed hg
federal government, did not
appear on the municipal by-law
regarding fire cruczern.
Deputy reeve Ernie Sykes told
the commitlee that the federal
laws would apply to the

Georgetown Will Have More

Company in New Phone Book

HILLIBURGH

the

municipality. i was recom-

mended that By-law 58-14 be
redrafted through the Clerk
Administrator and be sub-
milted back to the Joint Fire
Committee f{or their con-
sideration.

METHANE (iAS

Another hazard to the
community brought to the
commlittee’s attentlon wans
methane gas produced from
rolting garbage in land Mll
sites, which can cause an ex-
losion. This wos the case in
“toblcoke In the past.

. The topic was tabled for the
next meeting.

(lher recommendations
made at the meeting are; That
the report re rules and
regulations on operational
rocedures for the Geo
“ire Department be a

That the lire chlel be
authorized to atiend the
Canadian Association of Filre
Chiefs' Conference and
Seminar.

That the qualificattons to be
listed on the Job Descriplion for
the Fire Chief shall be:

" 1. Shall be a graduate of o
recognlzed course In advanced
training in (ire fighting,
prevention and administration.

2. That the committee
accept Lhe report regarding the
Fire Chief's job segment and
respensibilities subject to
amendments as necessary.

ed.

rguethn B

CRAMGEYILLE

YICTORIA

INELOROYE

STRAERRTSYILLE

CLARK.-
M

PALCRAYE !

/
/

COCKSVILLE

.
PORY CRECITY

Al these areas will be in Georgetown's new iele phone book,

New Report Shows

95 Per Cent of Sheridﬁn's |
1972 Graduates Employed

You'll tind a bright new approach to banking!

We've got the latest, most modern, most

approachable bank in town.

- With all the services you'd naturally
expect from the Royal Bank.

L

ROYAL BANK

the helpful Bank

&

SAVE $%

CALL
HRIFTY

RENT-A-CAR

$ 530 A DAY

The Great Ou

184 Guelph St.

And Up

WEEKEND SPECIALS
PANEL TRUCKS

AUTHORIZED AGENT

tdoors Texaco
877-5087

Snapper riding mower. ;
» Avallable in 26" or 30" madels.
» Performs many lawn jobs.

" Snapper Tra-Cut :'.e.u:ll't'nl:l-vnl.ﬂ:*.lrF

'.ﬁﬁhr enclosed chaln drive.
» Available In 3 and 5 HP models.

31l gmﬂrnng Avenue

* Availsble in 18" 10 10" mockels
+ Perfect for diffieult hybrid grasses,

'877-1875

A new report issued by the
Hcrfi:lrnr'u Ollice of Sheridar
College shows a larger per
centage of graduates are
cmployed this year over last
YCRT,

The report shows that 7
percent of Sheridan’s 1972
graduates are “on the job
market" compared lo 75 per-
cent last year. And 95 percent of
these are employed compared
to 91 percent of the 197
grodunles. '

The 23 percent not on the job
market consists of 19 percent
who are continuing their
education and four percent who
are not seeking employment for
reasons of (ravel, marrioge,
iliness or family obligations,

SURVEY 412

The college surveyed the §13
students who graduated in May
1972, {rom all programs. The
were surveyed twlee by mail
and once by phone bringing the
tolal response lo 82 percent —
the same percentage return of
information for last year's 410
graduntes.

The regnrt. which was
presented Dean of Student
Affairs and Registrar John
Bromley at the recent meeting
of the Sheridan Board of
Governors, reveals there is also
an Increase In the percentage of
graduntes emﬂlnynd in  jobs
related to thelr Sheridan
tralning.

Of the totel 613 surveyed, 74
percent are employed com-
pared to 63 percent in 1971, Of
this J;r:mp B4 percent tcom-

ared to B0 percent last year)

ave Jobs related to their
Sheridon tralning and 92 per-
cenl ithe same as far 1971) are
sotisfied with thetr jobs,

I3PERCENTRETLURN

Of the group surveved who
were not on the fob market, 13

ercent "have returned to
sherldan, either for advanced
study In thelr trained fleld. or in
another program of interest,
and six percent are attending
other post.-secondary In-
stituttons. Lost year 11 percent
returned to Sheridan while 9
percent went on to other post-
secondary Institutions.

In discussing the four percent
unemploved. Dean Bromley
said nbout one-third of these
hove refused employment
uppartunities or have left
vmplovment. Thie four percent
vanipares lo seven percent

unemployed last ycar,

In presenting the placement
report, the second major
college survey of student
graduates, Dean Bromley said,
“There is no reason why
students can't get jobs if they
want (0.”" In faet, he said there
are mere jobs than graduules,

MORE COMPANIES

The Student  Services
Department uses various
metheds for developing sut-
dent’s carcer planning and job

hunting skills, Efforts are olso .

made to put graduatin
students in direct contact wil
potential employers,

The number of companles
participating in un-campus
nterviews with students has
riscn over the poast two years
from 11 to 27 lo 46.

Student Services will also
work closely with Sheridan's
Continuting Educatlon Division,
which has representatives in
direct contact with employers
in Halton and Pee] counties,

ONEOUTOF EIGHT

Permanent, summer oand
part-time job openings aore
posted ot all post-secondary
campuses throughout (he year.
Students are encouraged to
register with the placement
oflice before they leave the
college In .‘:Inéi sa that they may
ke contactle
apenings occur,

During the past year, over 300
graduates have been contacted
and informed of openings in
thelr flield of study. Ap-
proximately one qut of every
eight graduates in 1972 found
employment through the
asgistance of the. Studenl
services Department at
Sheridan. -

Georgetown exchange
customers will be affected by a
new concept in télephone books
and their distribution &n-
nounced for next year by Bell
Canada.

The directory streamlining
will cover an ares from Oak-
ville to Pickering and north to
Lake Simcoe, € Pprogram
celis for three directories to
replace seven existing books
and is designed to follow the
Onterlo Government's regional
Eovernmenl scheme as closely
as possible.. ’

‘"Recen! surveys have shown
that our present directories in
Toronto Area are outmoded In
relatlon to current cusiomer
calling patterns™, said W, C.
Barnes, commercial manager
for Bell. *'So, we've decided to
streamline our directory
pregram by reducing the
number of bogks''.

'‘MORE LISTINGS

The three directories
Metropoliton Toronto, York
Hegion and Hallon and Peel
Reglons - will replace books
now known as Toronto, Metro
Toronto West, Metro Toronto
North, Meiro Toronto Nor-
thwest, Metro Toronio East,
Aurora-Newmarket-Richmond
Hill and Brampton-
Orangeville,

Customers in the Georgetown
exchange, who currently have
48,232 histings In their present
book, will have 135,783 listings
in their new Halton and Peel
Hegiuna directory. The Halton
and Peel white pages will have
approximately 400 pages.

Each new directory will be
differemt in color and have o
map on the front cover showing
the scope of the book. For
example, if you are listed In the
Halton and Peel Regions
directory, you'll be in the green
book ; Metro Toronto customers
will be in the blue boak and
York Region subscribers in the
purple book.

FIHSTIN JANUARY

The new directory pregram
does not refiect Bell's Extended
Area Service plan, said Mr.
Barnes. Some customers will
be able to reach telephones
outside of the area covered by
their base directory without
incurring long distance charges
and some customers will
reéquire all three directories to
¢nable them to lock up oll the
numbers in thelr free calling
terrilory. Acton, for instance, a
[ree calllng area for
Georgetown customera, will be
in the Guelph book.

The first regions) directory to
be distributed will be the Halton
and Peel Regions book in
Jonuary, 1974, Included in this
directory will be the n:nhan%es
bounded on the north by
Shelburne, the east by Bolton,
lhe west by Campbellville and
the sguth by Qakvitle,

Scheduled for distrtbution in
March, 1974, is the
Metropolitan Teronto editlon, a.
completely  alphabetically
interlisted book which follows
the geographical boundaries of
Metro. Also included in this
baok will be the Woodbridge
(749) customers who are
scheduled to become part of the
Weston exchange In March,
1974. -

YELLOW PAGES

The York Rc%mn dlrectory is
slated for distribution in June,
1974, and will contain listings
for the exchapges bounded by
Keswick to the north, Metro
Toronto to the south, east to
Stouffville and west to
Nobleloan. A portion of the
Aglncourt exchange In York
Region will be cut over in June,
1974 and known

as the

. Markham West exchonge.

There wlll also be Ffive
separale Yellow Pages
directories in Metropolitan
Toronto next year. They will be
known as Toronto, Toronto
Suburban North, Teronto
Suburban West, Torento Sur-
burban Northwest and Torento
Suburban East.

Customers in York Reglon
and Halton and Peel’ Regions
will receive combined white
and Yellow Poges directories
which pertain to thelr com-
munities of Interest.

as oppropriale

LEASING A CAR
OR TRUCK

Any make or
model

Svorriey
ANDREW MURRAY

iy ey

GIVEUS A TR

Edward H. Schroeder D.C.
DOC'!‘OR

0
CHIROPRACTIC
109 QUEEN ST. EAST, BRAMPTON
- Telephone 459-0685 -
24 HOUR SERVICE




