PLUMBING and HEATING

— LICENSED PLUMBERS —
CERTIFIED LENNOX DEALERS

TED TOM

HICKEN and CLAPHAM

TRiangle 7 - 3170 — TRiangle 7-3737
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| Insurance - Travel - Real Estate

. Walter T. Evans & Co.
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1955 Birth Totals
Set Hospital Record

Peel Memorial Hospital set up ano-
ther new record for births in the
year just concluded. The number for
1955 was 1167, an increase of 50 over
the 1954 total of 3111

As predicted the race between the
boys and girls finished almost neck-
the ninety-five habies
born in December, 54 were females
and only 41 males. This gain of thir-
teen for the girls, gave them a total
for the year of- 582 as compared with
585 for the boys — a remarkably
close finish in the light of the big
lend taken by the boys earier in the
yuear.

And now for the “human race” in
1056. In New Year's day the girls
but the
young men did-a quick comeback and
on Monday, January ol three hoys
were born and no girls. included n
this number were twin Loys horn to
ar. and Mrs. Ross Dowell of ‘Terra

__Now that 1856 is upon us, why
not cheek and.see if your subseription
is up to. date? : -
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Kiwanians Buy Audiometer

For P.S. Hearing Tests

Members of Oakville Kiwanis Club
at their weekly dinner meeting held
recently were told by president Gor-
don Snyder that the club's “nut” cam-
peign had proved “an outstanding suc-
cess.”

Although figures weren't final, re-
turns received up to that time were
not far short of $2,000, indicating that
the net profit 'on sales would likely
be in the region of $700. This will
enable the club to realize the ob-
jective behind the campaign — pur-
chase of an audiometer to test the
hearing of public school pupils
throughout Halton county.

IF YOU KNEW for certain that

trouble was coming your way,
you'd safeguard yourself ag-
ainst 1t

at Pimprl near Poona, India, i3 now
well on the way to reaching its present production target of 1,000
pounds a month. Production began last March, Flant was set up
with ald of the United Nations Technical Assistance Administration,
World Health Organization, and U.N. Chitdren's Fund. Also with
their aid, I3 Indians so far have been trained abroad in penicillin
production. Seen here is a locally-trained technician making hio-
logical test in laboratory of potency of the penicillin produced.

first penicillin factory,

Dale Carnegie Course?

DR. GEORGE S. BENSON,
President,

Unfortunately, nobody knows
what will happen next. So, we
suggest a well-balanced insur-

HARDING COLLEGE,
SEARCY, ARKANSAS,

Prominent U. S. educator, author,
lecturer, and commentalor,

SAYS:

*The Dale Carnegic Course has developed
membess of our faculty in an astonishing,
way. It has given them a new clarity of
expression, NEw poise and confidence. It is
the best,type of training 1 have ever
expetiensed to help men and women
develop their abilitics in speaking and

human relations.”

EFFECTIVE SPEAKING
MEMORY TRAINING
HUMAN RELATIONS

FREE DEMONSTRATION

MILTON TOWN HALL, FRIDAY, JANUARY 13th — 8.15 P.M.

10 WAYS
THIS COURSE WILL HELF YOU

~ Speak Effectively
» Conquer Fear

« Jncrease Your Income chmlstmtiﬂ

Develop Self-Confidence
uGQell” Yourself and Your Ideas
Improve Your Memory

Increase Your Ability
to Deal With People

Win More Friends
. Jmprove Your Personality
» Prepare for Leadership |

Clastes in 750 cilius t.evghout the warld.

jousanDs of graduates have f ound
the Dale Catncgie Course a direct
to higher income and advancement
1 their work. In just & few sessions you
learn to speak
confidence and the
cople. We invite you to attend
n where you will see mra
and women like yourself quickly devel-
oping their “success qualities.”
Many of America’s
Jargest corporations use
Dale Carnegie Training
in their employee ad-
vancement programs. i
Classes mcet once a
week for fourteen ™
weeks. Be sure to visit the Free Dem-
onstration—-or phone the number below

for further information.

effectively, develop sclf-
ability to deal with
a Free

&3 ysurs of troining 450,000 m=n and women fer 1sadership.

Leadership and Sales Training Institute Ltd.

1290 Bay Street, Toronto, Ontario

PHONE: WA, 2-8112
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We’re Proud

to show you our

il Storage Tanks

and invite you to see them for
yourself, across from our King
Street office.

20,000 gallon storage capacity, and our g

truck always available to bring you “On The Spot”

Fuel Qil Service

and of course, we're in the Coal Business, too.

#* H ® Kemﬂel' & Sﬂll BRINGS US TO YOUR POOR

TRiangle 7-2831

FARM NEWS

R

Conflicts in Agriculture

Bring Forth Som

J. E. W.

Confliets 10 Agricullure” was the
title of an excellent address by S. 1L
Lane, of the Dept. of Agricultural Ec-
unumics, at the short course in mar-
keting and cooperating held at. the
Untario Agricultural College last
week. The panel discussion which
followed on *Whom shall farm organ-
izations serve?” hinged around the
same subject. As chairman of this
panel, we found it a difficuft one on
which to draw definite coneclusions.
Conflicts in Agriculture fall into three
main categories:

1. Conflicts belween Agriculture
and the National Economy.

3 Conflicls belween agriculture and
other individual groups in our cceno-
my.

7 Conflicls belween various groups
within apgriculture itself.

The statement 13 often made that
what is good for the rest of the econ-
omy, or conversely, what is good for
the nation as a whole, is bound to be
good for farmers. While it cannot be
denicd that prosperity 1s mutually
heneflicial to agriculture and the rest
of the cconomy and conversely that
depressions  are mutually disastrous,
it does not follow that the benefils
of prosperity or the hardship of de-
pression, will be shared equitably by
all groups.

This is a big subject and we shall
nol attempt 1o develop it here. Suf-
fice it to say, Canadian economics his-
torians who have studied the national
and apricultural policies of Canada,
have concluded that r'hatiunal policies
have heen designed, primarily, to
foster the development of the indus-
trinl and commerce sectors of our
ceonomy. 1o short, what has been
done for agriculture was done for the
henefit of industry and commerce,
and not specifically for the benefit
of farmers.

Conflict Between Agriculture and
Labor

Theoretically, agriculture, labour
and management should be each vital-
ly interested in the welfare of one
another. In practice, there does not
appear to be very much evidence of
concern for the “other fellow.” The
outcome of the bargaining between
labour and management can affect
{armers’ incomes in two WAays.

1. Changing the price which farm-
crs pay for.the things they have lo
buy.

2. Changing
ers receive for the things they
to scll.

Labour umions argue higher wa-
ges mean more spendable income in
their hands. As this incom¢ is spent,
it will increasc the demand for all
goods and services on the market and
thus prosperity will be maintained.

Be that as it may, the farmer is in-
terest®d in how much of this extra
income is used to purchasc farm pro-
ducts. Many vould contend that lab-
our is already reasonably well fed be-
fore the wage incrcase IS granted and
conscquently  is unlikely to spend
much more of the increase in wagcs
on food. In other words wage in-
ercases In industry, though they may
increase the demand for food to a cer
tain cxtent, will not likely increase it
sufficiently to affect -the resulting in-
creases in farm costs

Conflict Batween Agriculture and
industry

the price which farm-
have

Most farmers are very {amiliar with
this conflict. For many years they
have been aware that as buyers they
must buy {rom a relatively small num-
ber of large producers. As sellers of
farm produce, they must sall to a rel-

e Facts

atively small number of dealers, who
in turn sell to a smaller number
of processors. In short, farm leaders
maintain that farm operators buy and
sell in a monopolistic markel in which
the bargaining advantage is always
against them. Hence the reason for
the growth of farmer-controlled mark-
eting boards and agencies. In brief,
they are an attempt to give farmers
more equal bargaining power with
their prospective customers.

Conflicts Within Agricuiture

These may be classified as follows:

1. Regional Conflicts.

2 Conflicts between the desire for
more security and the desire for more
economic freedom.

3. Conflicts between efficient busi-

- pess-like farmers, and farmers who

consider farming mainly as a way of
life. .

Regional conflict is a very common
type of conflict in Canadian Agricul-
ture. There is the conflict between
the apple producers of Nova Scotia,
Ontario and British Columbia—there
i« the conflict between Western and
Eastern livestock producers — there
is the conflict between the soybean
producers and the dairy producers,
and so we might go on to give other
illustrations, However, we have al-
ready far exceeded our limjtations for
space. Suffice it to say it was in our
opinion a most illuminating address
and discussion — and one which we
foel all Halton farmers would have
found of intercst.

ance program . . . a program
that will not cost 100 much,
vet will give you the help you
need if trouble strikes.

JOHN R. BARBER

INSURANCE AND TRAVEL

AGENCY

JOHN R. BARBER
Freeman Kersey

Mill Street TRiangle 7-3521

Anglican Parish
ST. GEORGE’S

[ SUNDAY, JAN. 16th

EPIPHANY 11

8.45 a.m. — Church School and
Bible Class

11.00 a.m. — Mattins

7.00 p.m. — Evensong

10.00 am. — Thursday
Holy Communion

‘§T. ALBAN'S

GLEN WILLIAMS

8.00 a.m. — Holy Communion
{Corporate for BAC Chapter)

9.30 a.m. Mattins
10.40 a.m. — Ehurcl_‘a_ic__hunl
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WALTON CO-OPERATIVE SUPPLIES
Free Delive_ry Route Days

TR. 7-2271




