Y EEeSREE AN R, Bv 1949 they'd seen Ihe nc:d for leaders

mended or new clothing for refugees |
and a similar amount of homemade |

white soap; entertained fellow menn-

aners

arties for senior cit

dozen layettes for abandoned

bat

endless pairs of socks and sweaters

and supplied bedding to 1 home for

bers from South America; given
zens and preschool children; catered|
on innumerable aceasions for local
celebrations: sent cards and flowers
to sick members and Christmas cards
to all older members; made two

retarded children; supported  two

annual scholarships for country chil

dren. Al of this is and has been done | COUrage

in peaceful and happy, not quarrel
some, activities.

From Manitoba

I have been really riled since T

icle “Is the W.I. on the

I am a charter member

of our W.I. and because it was or-

ganized in 1922 [ expect I can be
considered one of the “old ladies

However, I resent the statement that
too many meetings have become “old

ladies’ tea parties” I suppose the

problem of conflicting interests as
between young and old could cause
trouble but, in my experience, older
rembers are only too glad to hand
over the jobs to the younger mem.
hers and still continue their effort
to make_their Institute really up-to.
date and thriving.

As I sce it Institute cannot
render valuable service without an

up-and-coming president and excen

ve. To simply wash your hands of
tis the very best way to kill any
rganization

While, at one time, we had abou

|
10 members, our membership. now.

What of her criticism of ineffectual resolu-
back in rural communities and so_they launched | . esolu.
theu first leadership school, with most of the |tions? lel; study does tend to confirm her|
program devoted to the W.L itself, program lm'"me“ﬁ ﬂm‘;ﬂ- are strongly worded reso-|
planning, duties of members and officers, his-| lutions the role of Women's Institutes? Look at|
tory and structure_of annual meetings. Last their objectives: to improve the individual home

“Sometimes T have had the feeling
that there was a danger of becom-
ing so involved in catering to ban-
auets, bake sales, bazaars and fund-

raising projects that we might for-| yoo \lile they had retained some of the origi-| i €ountzy and town; to advance the interests |
et the aims and objectives of the | o] program content (imeeting minagement f,,,!of the community along all the lines which lead
Alberta Women's Tnstitutes. And | tumols they had added programs on family |t better living; to stimulate an interest in our
yet T know that WL members can | gron o S0 S L™ ommunication  and national standard of Tiving,
and do learn much about a varicty of | ceramics, Tn the years between they'd been in-  Then look at what they have done to measure |
subjects at their meetings. volved in safety programs, in the centcm\ul up to these objectives. You see it in their
Our W.I members recognize that | cleanup campaign to make their countryside support of community libraries, picnic areas, 4-H.
our most valuable assets are the | lovelier, sponsored 4-H clubs, gathered com- . commnity improvement, erafi (qu new and
young people in our communities | munity histories, contributed traditional quilt de- traditional), their painstaking efforts to record
and this is the reason why we en- | signs to a national collection and developed Canada's history. It is difficult to Frive i
AH clubs with awards, | interest in a wide range of handicrafi~ “public-spirited family” Mrs. Franklin mentions
trophies nd cooperation, And our | Now, they: have & camplely row program, could accomplish such things independently.
W.I centennial project to “make the brain child of Betty Collyer Burwell. former|  This is not to say that there aren't opportuni-
| Canada lovelier” has canght the |director of women’s services for the Manitoba| ties for improvement in the overall W.L pro-

imagination of almost every branch. |Department of Agriculture, MWI President, Mrs.| gram. There are. But, in Manitoba, members

My, sugsotion 10 Mre. Franklin B, V. Folton, Birtle, Man and Dr. J. E. Nesbtt | st mzdeashrl By holding on to that |
is this: If you feel that you have head of Nesbitt Educational Enterprises. Betty rogram which is good and adding |
progressive ideas to offer. work at knew, and the Manitoba W.I hoard knew, that| the new i e Hone ihuehe
a higher level of the W.I. perhaps every organization needs to assess its program| W.I’s will move on to greater accomplishments |

t the provicial levl T i 4 much and, where necesary,give € new sense of Ut for themslves and ther communiies SEF. V|
caser to dstroy than i i o buid pose (o meet changing conditins and. 5o they | e
Jatnched a nesy “know yourself” kind of program. 4
St : The program rased o fow eycbrows in the *\
M\';]‘,ih;‘,,f" '(‘,f,:";ﬂ”,m,, he hegmnu\:g i for o other vewen than the
article emphasize the great achieve. fecommended rmdmg list which included sucl
e o e et e g rerei ] h sellers as Betty Friedan's “The
ments of the Istitutes in the past. ST B LCa i O ob Benuvoids
T s true thit many groups ey el 3 6ol Fhyllis MeGinley's “Six:
on active programs in the present popo 5 Her Shoe” 1t's difficult to believe that
and o fow, o in Manitoba, have a [op s using these books as reference material
ituee ahicdd offfen ould b “gloomy” or evolve into.“old ladies’|
My point was that all Tnsttutes. tea partes;
Lo e g s manbers 10
zation or simply fade from- the

think and d hemselves as women, and their
s ok T als, wives and mothers. It was

scene. There are indications that |

mony. Institutes areiibeginnig: 10 fysgne i encourage each woman (in other
fecl this need for change. In other orj”eoch W1, member) to think about her-
words, in another 10 years, the or- w" ut an individual, to determine her goals in|
ganization will either be quite ex- her abilitid her need to herself|

tinet or prospering in a modernized
and effective direction, — Velma S,
Franklin, %

if she nd uer Sklis to the
alohi i shifcoul kA e (jaleaE el

because we_have | i-a. (hind it rests on the premise that with a better |
{ many district resdents to lrker  Velma, Franblin scos the W1, as an organtea- |80 G S 2 BN Y oman, 0 WL
mmunities. However, we do en- fion with fewer members, most of member will be better able to meet the responsi-|

114 few more younger women each women addicted to “old ladies” tea partics,” poor
i and they join because they programs (they fail to altract new and younger
lly want to. They're our very best members, she says) and. ineffectual resolutions.

orking” members

For the past 2 years, we have had | differing ages and opinions when they try to | gest that women should get out aud do more

as treasurer a young mother of four

little boys, only two of them  in| develop adequate education programs. She was | ter for personal

school. She dc

s anexcellentjob|
alert to new i
She also convenes the Red Cro
ewing that is @ part of our W.L|
program. Our secretary is another|

and s alwa

oung mother whose family s not
et ol inschaol. Another member|
is a bride of

dorable baby a few months old who|
omes to meetings with her mother
Ve have a really lively executive and)|
His is most necessary if you want
healthy Institute

Our Institute raises the allocation |
for our local hospital, raises funds
for cancer research, children’s
the blind, and gives donations to
many other worthy causes . . . our
new programs are excellent and wo

feel they are a step in the right |
direction.

And it's difficult to understand |

how anyone who has been privileged |

to attend a woid. conterence of |
Women's Tnstity uld possibly |
think that the wx is on its way out
From Alber

I, too, |mw lmn an Institute
member. T was also constituency
convener for 2 years for the Stony
Plain-Lac Ste. Anne constituency
This area includes 11 active
branches, one of which was orga
ized during my term. In that period
I leamed far more about T
work than I could possibly. have
learned by just being a member of
my local branch. T would suggest
that Mrs. Franklin would be able
to put her ideas to work if she
became more active in Insitute pro-
wrams at a higher level. In my
opinion it is far easier to drop out
and criticize than to stay with it
and work: for he things you feel are
sicht

| BUT HOW VALID is Velmu Franklin's criti-
t cism of the W.I
I

al
o hos an|

3,

| bilities and challenges she encounters in family |
| and community life.
She claims there is conflict between members of | The program does not, repeat, does not sug-

work together and that the W.I. has failed to | outside the home because this is strictly a mal
b However, it does point
ecifically of hor own district in eastern | out that for some women a husban

ninkdaaspectfcoll o e BRI o Tarilly provide’a|Gopletely sasryl EFa) et
G s cat alit denal R
to the best advantage, to develop their
abiles o do an even beter job as wives an
malbers Some wamen, i ted out, need

And s the W.I progtam ach || more than husband, home m(l family. They need
i sho suggests? Liets Took| | otlier chullenges which ‘may be fGunbiavorkd
at Manitoba, for example S orainim e St commnl N
ajob (full time or part time) outside the home.

Ontario.
Manitoba say

s no

es. And the decrease|
families move to|  While it is much too soon to know whether or
towns and citics. And yet, in Manitoba, the| not the progrm will give the W.I. the impetus
deerease s ot beon nearly g much a5 might| it needs i it is to move forward with the times,
For example, 40 years ago, in 1927, Betty Burwell fodls i direc- |
R G ith ah0dA6)500 membergsl oy Sevanty fiva Bar eent of Matitobl members |
n 1956, 175 W.L'S with 4,109 members. By| feel the same way because they're already wsing |
1966 there wore 171 Institutes with some 3, m»‘w new program;
members. In-other words, they had lost some
800 members with almost the same number nl
Institute groups. Still, is this an unexpected
situation with the trend to fewer farms and
more peaple in towns and citias?

Decreased membership,
is likely to continue s m

The program varies from year to year. In 1966, 1
for cxampl, progaams'ere suoplied for Tebru- |
|

|

March, April, October and November meet-
ings. Members were asked to bring a friend or
group of friends. And they can have 8-hour
Members may be older. This, tao, is almost d technifipe workshops AEATYBAIALH
inevitable when one realizes that everyone is where 20 women can attend at a maximum cost |
living longer, women in particular, For example, of $2 per person plus the cost of the hall |
our grandmothers, on the average, lived to he April program topi
41; but our mothers can expect to live to be 76, Women 55 Individuals,
most of us can expect to hit 80 while our dagh- Role of Women as Wives" and “The Role of |
fers may just make it to 125, Tn other words. Women as Mothers" In Septemiber they moved |
women have y more productive and vigorous on to the role of women in the community and
years after their youngest child starts to school. how they can help to get things done. And they |
At the same time, many young farm wives are have a completely new program for 1967. Menm- |
more actively nvolved with the farm business, bers themselves can, and do suggest topics. /
in community life and family interests (swimming, | Reruming to Velma Franklins comment on|
G . to mention a few). They |ine" conflct between different age. groups; has|
me to deyote to W.I. until "\w this ever been unusual? Yet theres less likeli-|
ol AT MR respansibilities. o ofconfieHAB e groups: tryjitd Bnas el
What of program? Programs  in n..~ latter kind of common meeting ground to be found in|
1920°s covered such subjects as libra b | the new Manitoba program. And is this pmgnm'
rooms, child welfare, health, feeding family, not the “adult education program” that Ve
Kitchen plunning. In the mid-1940's, W1\ were \qum finds lacking in her own area?
agitating for health and dental clml €| Will it be successhul? Only time, and the
g, D larly kit- | amount of effort put into it by those who par-
chens, and .umhmg e T ipate will tell.
serving fo ey put their B elfot | g
into such viar Lot lait
for_the.

o

. look




