How Do We Fit The Pieces
Together?

There is an essay competition in the works now . asking “'Is The Vision As Bright
Tnd;ln‘ As In The Time of Adelaide Hoodless'® or something ro thar effect”

It's easv for us to think, that back in 1897 there were so many aventes 1o
discover, it made volumteering casier, but today we're way up front having
accomplished so much that there's no time to he Ip one another, or even asstme
responsibility for ourselves

However, whar | want 1o talk about is the volunteer, and specthcally the
Women's Institute

There is a complexity of purpose. Which direction showld the W1 take” First
we must remember we've been around for a long time. so we must have done
something right and good, to last. The thrust of the 80’ pudl us toward thinking
we must be heard and move more quickly

When we see new groups starting up, {am of rwo minds. If they only last a few
years but have proven their paint and gained their objective, is this not a plus for
society” On the other hand, Wl in a more traditional fashion s facing the
dilemma of how 1o get something done soon ¢ nough o be of real help and slow
enough so that what is built can stand the test of stress and tme

This “voice’ that | have spoken of many times, | sull feel is a “'must
However, what 1s that voice saving” | hear from time to time, the Women' s
Institute is slow moving and fuddyv-duddv. Yet we know, that in today's sociery
the role of the volunteer is both recognized and respected. If that is so, then the
number of people who make time o volunteer can be expected to mcrease. W
all look for respectability, and the status that it brings

This will only happen if the projects and goals are meamingful, make sense
and need doing. Qur aim s to help women find themselves new creative ways (o
atiack problems. We can only move on and upward and become that “voice™ Iy
raking risks and trying. It all begins with a dream of what can be

Are we prepared for the changes i the approach to problem-solving” Are we
as cutizens, willing, or more importantly able, 1o forexee that people are striving
toward a more positive leadership. There s little comcidence that the new
arganizations decline 1o volunteer in the well established traditional groups
because people no longer want 1o ““do good ™ in the tradiional sense Fhey want
to become involved in activities that touch their lives directly, that they feel
strongly abowt

In order 1o survive, it s apparent that we mist Fecogmie and deal with
demands of a vounger generation. Change some of our approaches, our siriis
ture, our methods of procedure, all these might be reviewed, o vysi ntially we
can revitalize and sell ourselves 1o the world

We must adapt but never discard the spirit that has motivated us these many

years.,
" The Women's Institute has been built. Now volunteering is changing, par
tially in response to changes in sociely as a w hole, bur moxtly because people are
changing their life styles and expectations. More arid more people seem 1o be
leaning toward the expectation of greater re sponisibility or participating in
decision-making. Women are seeking those opportunities for personal growth
and fulfillment, needing an owtler, 1o be heard

Society is realizing “'people’” do make the difference With so many people
moving inlo our commurnilies should we be re-creating the sense of “communily
that once was the sirength of rural Ontario”

Perhaps we should be seeking (o understand the many posinive ways i w hich
volunteering has changed. and how best we can meet new needs in the commiin
ity —and help lead the way 1o a better future for the Women's Institute member
Never do we want to sacrifice standards, or limit creativity or stiffle the
uniqueness of people _

Cynics and skeptics think about better futures and say Ul believe irw hen |
see fxe People of vision and hope. however, respond with Sawwl Alinsky' s famans
words. " We'll see it when we believe it

[ think I can see it. Can YOU?
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