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Another factor in any
plant’s competitiveness in
the 1990s is the amount of
waste it produces — or,
more to the point, doesn’t
produce. Although |
Goodyear’s waste is mini-
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Scrap tires are shipped
to a facility that shreds !
and uses them as fuel.
Tires are particularly use-
ful as use in cement kilns
. because they burn at a
very high temperature,
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The industry is con-
stantly changing and only
through changing itself




